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ABSTRAK 

 

PENGARUH KARIR, KETERLIBATAN KARYAWAN (EMPLOYEE 

ENGAGEMENT) DAN KOMPENSASI TERHADAP ORGANISATIONAL 

CITIZENSHIP BEHAVIOR DI PT. WIKA INTINUSA SURABAYA 

Oleh : 

Dhitanayu Cakrawardani  

 

Dosen Pembimbing 

Bayu airlangga putra, SE.,MM 

 

 

Abstrak 

Penelitian ini membahas mengenai bagaimana pengaruh karir, keterlibatan 

karyawan, dan kompensasi terhadap organizational Citizenship Behavior pada 

perusahaan PT Wika Intinusa Surabaya. Penelitian ini bertujuan untuk mengetahui 

pengaruh karir, keterlibatan karyawan, kompensasi terhadap organizational 

Citizenship Behavior. Teknik pengambilan sampel pada penelitian ini adalah 

menggunakan metode sensus. Responden pada penelitian ini adalah sebanyak 50 

karyawan berstatus aktif di kota Surabaya. Metode analisis data menggunakan uji 

regresi linier berganda, dengan alat uji software SPSS v.1.8 sebagai alat analisis.  

Hasil penelitian ini menunjukkan bahwa variabel Karir dan variabel 

Kompensasi secara parsial berpengaruh terhadap Organisasional Citizenship 

behavior, namun pada Variabel Keterlibatan Karyawan (Employee Engagement) 

kurang berpengaruh secara parsial terhadap Organisasional Citizenship Behavior.  

 

Kata Kunci: Karir, Keterlibatan Karyawan (Employee Engagement), 

Kompensasi, Organizational Citizenship Behavior.  
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ABSTRACT 

EFFECT OF CAREER, EMPLOYEE ENGAGEMENT AND 

COMPENSATION OF BEHAVIOR ORGANISATIONAL CITIZENSHIP IN 

PT. WIKA INTINUSA SURABAYA 

 

  By: 

Dhitanayu Cakrawardani   

 

Advisor 

 Bayu airlangga putra, SE.,MM. 

 

Abstrack  

This study discusses how career influence, employee involvement, and 

compensation towards organizational Citizenship Behavior in PT Wika Intinusa Surabaya. 

This study aims to determine the effect of career, employee involvement, compensation on 

organizational Citizenship Behavior. The sampling technique in this study is to use the 

census method. Respondents in this study were 50 active employees in the city of 

Surabaya. The method of data analysis uses multiple linear regression test, with SPSS v.1.8 

software as an analysis tool. 

The results of this study indicate that the Career variable and the Compensation 

variable partially influence the Organizational Citizenship behavior, but the Employee 

Engagement Variable does not partially influence the Organizational Citizenship Behavior. 

Keyword: Career, Employee Engagement, Compensation, Organizational Citizenship 

Behavior. 
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