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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui dan menganalisis Gaya Kepemimpinan, 

Pengembangan Karir, dan Kepuasan Kerja secara simultan dan signifikan terhadap Kinerja 

Karyawan. Penelitian ini merupakan penelitian kualitatif. Populasi dan sampel berdasarkan 

penyebaran kusioner kepada karyawan Lembaga Penyakit TropisSurabaya di ambil sebanyak 

59 responden. Teknik pengambilan data menggunakan wawancara, observasi dan kuesioner. 

Analisis data yang digunakan ialah uji reliabilitas, uji validitas, uji asumsi klasik dan uji 

analisis linier berganda. Hasil penelitian secara simultan dan parsial Gaya Kepemimpinan, 

Pengembangan Karir, dan Kepuasan Kerjaberpengaruh Positif dan signifikan terhadap 

kinerja karyawan. Hasil uji F adalah 16,703 lebih besar dari tabel 2,00 secara bersamaan. 

Secaraparsial Gaya Kepemimpinan diperoleh nilai signifikan sebesar 0,000 (lebih kecil dari 

0,05) berpengaruh signifikan terhadap kinerja karyawan, Pengembangan Karir diperoleh 

nilai signifikan sebesar 0,025 (lebih kecil dari 0,05) berpengaruh signifikan terhadap kinerja 

karyawan, dan Kepuasan Kerja diperoleh nilai signifikan sebesar 0,049 (lebih kecil dari 0,05) 

berpengaru h signifikan terhadap kinerja karyawan. 

Keywords: Gaya Kepemimpinan, PengembanganKarir, KepuasanKerja, dan 

KinerjaKaryawan 
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ABSTRACT 

 

This study aims to determine and analyze the Leadership Style, Career Development, and 

Job Satisfaction simultaneously and significantly to Employee Performance. This research is 

a qualitative research. The population and sample based on the distribution of questionnaires 

to employees of the Surabaya Tropical Disease Institute were taken as many as 59 

respondents. Data collection techniques using interviews, observation and questionnaires. 

Analysis of the data used is the reliability test, validity test, classic assumption test and 

multiple linear analysis test. The results of the study simultaneously and partially Leadership 

Style, Career Development, and Job Satisfaction have a positive and significant effect on 

employee performance. The F test result is 16.703 greater than the 2.00 table simultaneously. 

Partially the Leadership Style obtained a significant value of 0,000 (less than 0.05) 

significant effect on employee performance, Career Development obtained a significant 

value of 0.025 (less than 0.05) significant effect on employee performance, and Job 

Satisfaction obtained significant value of 0.049 (less than 0.05) has a significant effect on 

employee performance. 

 

Keywords: Leadership Style, Career Development, Job Satisfaction, and Employee 

Performance 
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