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ABSTRAK

Tujuan : Penelitian ini bertujuan untuk menganalisis pengaruh signifikan secara
simultan work life balance, kepemimpinan transformasional, dan persepsi
dukungan organisasi terhadap job engagement pada anggota Sat Brimob Polda
Papua Barat, Batalyon B Pelopor.

Metode Penelitian : Penelitian ini menggunakan pendekatan penelitian
kuantitatif. Sampel yang digunakan dalam penelitian ini sebesar 132 anggota Sat
Brimob Polda Papua, Batalyon B Pelopor. Teknik pengambilan sampel yang
digunakan adalah dengan menggunakan proportionate stratified random
sampling. Alat pengumpulan data yang digunakan adalah kuesioner. Analisis data

menggunakan analisis regresi linier sederhana dan uji statistik F.

Hasil : 1) Terdapat pengaruh positif work life balance terhadap job engagement
anggota Sat Brimob Polda Papua Barat, Batalyon B Pelopor; 2) Terdapat
pengaruh positif kepemimpinan transformasional terhadap job engagement
anggota Sat Brimob Polda Papua Barat, Batalyon B Pelopor; 3) Terdapat
pengaruh positif persepsi dukungan organisasi terhadap job engagement anggota
Sat Brimob Polda Papua Barat, Batalyon B Pelopor.; dan 4) Terdapat pengaruh
secara simultan work life balance, kepemimpinan transformasional dan persepsi
dukungan organisasi terhadap job engagement anggota Sat Brimob Polda Papua
Barat, Batalyon B Pelopor.

Jenis Karya : Tesis

Kata Kunci : job engagement, work life balance, kepemimpinan

transformasional, persepsi dukungan organisasi, Brimob
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ABSTRACT

Purpose: This study aims to analyze the simultaneous significant effect of work
life balance, transformational leadership, and perceived organizational support
on job engagement among members of the West Papua Police Mobile Brigade,
Battalion B Pioneer.

Research Methods: This study used a quantitative research approach. The
sample used in this study was 132 members of the Papua Police Mobile Brigade
Unit, Battalion B Pioneer. The sampling technique used was proportionate
stratified random sampling. The data collection tool used is a questionnaire. Data

analysis used simple linear regression analysis and F statistical test.

Results: 1) There is a positive effect of work life balance on job engagement of
members of the West Papua Police Mobile Brigade Unit, Pioneer B Battalion; 2)
There is a positive influence of transformational leadership on job engagement of
members of the West Papua Police Mobile Brigade, Battalion B Pioneers; 3)
There is a positive influence on the perception of organizational support on job
engagement of members of the West Papua Police Mobile Brigade Unit, Battalion
B Pioneer; and 4) There is a simultaneous effect of work life balance,
transformational leadership and perceptions of organizational support on job
engagement for members of the West Papua Police Mobile Brigade, Battalion B

Pioneer.
Paper type : Thesis

Keywords: job engagement, work life balance, transformational leadership,

perceived organizational support, Brimob
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