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LAMPIRAN 1 

KUESIONER PENELITIAN 

 

Kuesioner dalam penelitian ini disebarkan dengan bantuan Google Drive yang mencakup 

profil dan data responden serta seluruh instrumen penelitian. Berikut adalah capture 

kuesioner penelitian dari Google Form. 
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LAMPIRAN 2 

TABULASI KUESIONER 

 

1. Variabel Orientasi Kerja (X1) 

Tabel Tabulasi Kuesioner Variabel Orientasi Kerja (X1) 

Resp. X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 Total X1 Rata-Rata X1 

1 4 5 5 3 2 3 3 25 3.57 

2 5 5 5 4 4 5 3 31 4.43 

3 5 5 5 3 4 5 4 31 4.43 

4 5 5 5 5 5 5 4 34 4.86 

5 5 5 5 4 4 5 2 30 4.29 

6 5 4 5 5 5 2 3 29 4.14 

7 4 3 5 5 3 5 5 30 4.29 

8 5 5 5 5 5 5 5 35 5.00 

9 3 4 5 5 5 3 5 30 4.29 

10 1 3 5 5 3 5 3 25 3.57 

11 4 3 4 4 3 5 5 28 4.00 

12 5 5 5 5 4 5 4 33 4.71 

13 5 4 5 5 4 5 5 33 4.71 

14 4 5 4 5 5 4 3 30 4.29 

15 5 5 5 5 5 2 3 30 4.29 

16 4 4 5 5 4 5 1 28 4.00 

17 4 3 5 5 3 4 3 27 3.86 
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18 4 4 5 5 4 5 5 32 4.57 

19 3 5 2 5 5 4 5 29 4.14 

20 3 2 2 5 5 4 5 26 3.71 

21 1 5 5 5 3 4 5 28 4.00 

22 5 3 3 4 3 5 4 27 3.86 

23 5 5 5 5 5 2 5 32 4.57 

24 5 4 5 5 3 3 5 30 4.29 

25 5 4 5 3 5 3 4 29 4.14 

26 3 5 5 4 5 4 5 31 4.43 

27 3 2 3 4 4 5 3 24 3.43 

28 4 3 2 5 4 4 4 26 3.71 

29 3 4 5 5 5 3 4 29 4.14 

30 4 3 4 4 5 4 5 29 4.14 

31 4 5 5 5 5 5 5 34 4.86 

32 2 3 2 5 4 5 4 25 3.57 

33 4 3 2 5 4 2 4 24 3.43 

34 1 5 1 2 3 5 4 21 3.00 

35 1 3 3 2 1 2 5 17 2.43 

36 2 5 5 5 5 3 5 30 4.29 

37 4 2 2 5 3 4 5 25 3.57 

38 4 2 2 3 3 3 3 20 2.86 

39 4 4 4 5 5 4 4 30 4.29 
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40 2 5 5 5 2 5 4 28 4.00 

41 2 4 4 5 5 3 3 26 3.71 

42 4 5 5 5 5 3 3 30 4.29 

43 5 4 5 4 3 4 5 30 4.29 

44 1 3 3 2 4 4 4 21 3.00 

45 2 5 5 5 5 2 3 27 3.86 

46 4 3 4 4 5 5 5 30 4.29 

47 3 3 3 2 3 2 5 21 3.00 

48 5 2 5 2 5 5 5 29 4.14 

49 5 2 5 1 2 5 5 25 3.57 

50 1 4 5 5 4 3 5 27 3.86 

51 1 5 3 4 5 5 3 26 3.71 

52 2 4 4 5 4 4 4 27 3.86 

53 2 5 5 4 5 5 5 31 4.43 

54 2 4 5 4 4 3 5 27 3.86 

55 2 4 4 5 2 3 4 24 3.43 

56 1 5 5 4 5 1 5 26 3.71 

57 1 4 5 3 4 3 5 25 3.57 

58 2 4 5 4 4 5 5 29 4.14 

59 2 4 2 4 4 5 2 23 3.29 

60 1 3 2 4 5 5 2 22 3.14 

61 1 5 5 5 5 5 5 31 4.43 
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62 4 2 4 3 3 2 1 19 2.71 

63 4 4 4 4 5 5 2 28 4.00 

64 5 3 4 5 5 5 5 32 4.57 

65 5 4 4 5 3 4 4 29 4.14 

66 2 4 3 4 4 5 4 26 3.71 

67 4 3 4 4 5 3 3 26 3.71 

68 5 5 5 5 5 4 4 33 4.71 

69 5 5 4 5 5 4 4 32 4.57 

70 5 5 4 5 5 5 5 34 4.86 

71 5 5 4 5 5 4 4 32 4.57 

72 5 4 3 4 4 4 5 29 4.14 

73 5 3 5 4 5 4 5 31 4.43 

74 5 4 4 4 4 5 4 30 4.29 

75 4 3 4 4 4 5 5 29 4.14 

76 5 3 2 2 5 2 3 22 3.14 

77 5 4 4 4 5 3 4 29 4.14 

78 5 4 4 4 5 4 5 31 4.43 

79 4 4 4 4 4 4 4 28 4.00 

80 5 4 4 5 4 5 4 31 4.43 
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2. Variabel Pelatihan (X2) 

Tabel Tabulasi Kuesioner Variabel Pelatihan (X2) 

Resp. X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 Total X2 Rata-Rata X2 

1 4 3 2 4 3 2 3 4 4 5 34 3.40 

2 5 5 4 5 5 4 4 5 5 5 47 4.70 

3 5 3 5 5 5 4 5 4 4 5 45 4.50 

4 3 2 4 5 3 5 5 4 4 4 39 3.90 

5 5 5 4 5 5 4 2 5 5 4 44 4.40 

6 4 4 5 5 4 5 4 5 4 5 45 4.50 

7 5 5 3 4 2 3 4 5 4 4 39 3.90 

8 5 5 5 5 4 5 5 5 5 5 49 4.90 

9 2 2 3 3 2 5 3 5 4 5 34 3.40 

10 4 2 2 1 4 3 3 5 4 4 32 3.20 

11 4 1 4 4 5 3 4 5 5 4 39 3.90 

12 5 5 5 5 4 4 3 5 5 5 46 4.60 

13 5 5 4 5 5 4 5 4 4 5 46 4.60 

14 3 5 5 4 5 5 4 4 4 5 44 4.40 

15 5 5 4 5 5 5 5 4 4 5 47 4.70 

16 4 5 5 4 2 4 4 5 4 5 42 4.20 

17 2 2 4 4 1 3 3 4 4 4 31 3.10 

18 4 2 4 4 3 4 4 4 4 5 38 3.80 

19 4 1 2 3 2 5 1 4 4 4 30 3.00 
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20 5 3 2 3 5 5 1 5 5 4 38 3.80 

21 3 4 5 1 2 3 4 4 4 2 32 3.20 

22 2 3 3 5 2 3 5 4 5 5 37 3.70 

23 5 5 5 5 5 5 5 4 5 5 49 4.90 

24 5 4 5 5 5 3 5 5 5 4 46 4.60 

25 4 5 5 5 4 5 5 5 5 4 47 4.70 

26 3 2 2 3 3 3 3 2 2 4 27 2.70 

27 3 2 2 3 3 4 3 5 5 5 35 3.50 

28 2 5 2 4 2 4 4 4 4 4 35 3.50 

29 5 4 2 3 5 5 3 5 4 4 40 4.00 

30 4 2 2 4 4 5 4 4 4 4 37 3.70 

31 5 4 1 4 5 5 4 5 5 4 42 4.20 

32 2 1 1 2 2 4 2 4 4 4 26 2.60 

33 2 5 2 4 2 4 4 4 4 4 35 3.50 

34 1 3 2 1 1 3 1 4 4 4 24 2.40 

35 3 2 1 1 3 1 1 5 5 5 27 2.70 

36 2 2 2 2 1 2 2 5 4 5 27 2.70 

37 2 3 1 4 2 3 4 5 5 5 34 3.40 

38 2 3 2 4 2 3 4 5 5 5 35 3.50 

39 4 4 1 4 4 5 4 5 5 4 40 4.00 

40 5 4 5 2 5 2 2 5 4 4 38 3.80 

41 4 4 1 2 2 2 4 2 1 2 24 2.40 
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42 5 4 1 4 5 5 4 5 5 5 43 4.30 

43 5 4 3 5 5 3 5 4 4 4 42 4.20 

44 3 2 1 1 3 4 1 4 4 4 27 2.70 

45 5 4 5 2 5 5 2 4 5 5 42 4.20 

46 4 2 2 4 4 5 4 5 5 4 39 3.90 

47 5 5 5 3 5 5 5 4 5 4 46 4.60 

48 5 5 5 5 5 5 5 4 5 5 49 4.90 

49 5 5 4 5 5 2 3 5 5 4 43 4.30 

50 2 2 1 1 2 4 2 5 5 4 28 2.80 

51 1 1 2 1 1 5 4 5 5 5 30 3.00 

52 3 3 2 2 3 4 4 2 3 4 30 3.00 

53 4 2 5 2 4 5 4 4 4 4 38 3.80 

54 3 5 4 2 3 4 5 5 4 4 39 3.90 

55 4 4 2 2 4 2 5 4 4 4 35 3.50 

56 4 5 4 1 4 5 5 5 5 4 42 4.20 

57 2 2 1 1 2 4 4 4 4 4 28 2.80 

58 4 2 5 2 4 4 4 4 4 4 37 3.70 

59 1 1 3 2 1 4 3 4 4 4 27 2.70 

60 1 3 2 1 1 5 1 3 5 3 25 2.50 

61 5 1 1 1 2 2 5 5 4 4 30 3.00 

62 4 3 3 4 3 3 3 4 5 5 37 3.70 

63 3 4 3 4 4 5 4 4 4 5 40 4.00 
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64 5 4 4 5 5 5 5 4 5 4 46 4.60 

65 3 4 5 5 5 3 3 4 4 4 40 4.00 

66 5 3 2 2 4 4 5 5 5 3 38 3.80 

67 5 4 4 4 5 5 5 2 1 1 36 3.60 

68 3 5 5 5 5 5 3 5 5 5 46 4.60 

69 3 4 4 5 4 5 3 4 5 5 42 4.20 

70 3 4 4 5 4 5 3 4 5 5 42 4.20 

71 5 5 5 5 5 5 4 5 5 5 49 4.90 

72 4 4 3 5 5 4 5 4 5 4 43 4.30 

73 5 3 5 5 5 5 5 4 4 4 45 4.50 

74 4 3 5 5 5 4 4 5 5 5 45 4.50 

75 3 4 3 4 4 4 3 4 4 4 37 3.70 

76 5 4 5 5 4 5 4 5 4 4 45 4.50 

77 4 3 4 5 5 5 3 2 3 4 38 3.80 

78 5 4 5 5 4 5 4 4 4 4 44 4.40 

79 4 4 4 4 4 4 4 4 5 5 42 4.20 

80 4 5 4 4 5 4 4 5 5 4 44 4.40 
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3. Variabel Pengembangan Karir (X3) 

Tabel Tabulasi Kuesioner Variabel Pengembangan Karir (X3) 

Resp. X3.1 X3.2 X3.3 X3.4 Total X3 Rata-Rata X3 

1 3 3 1 3 10 2.50 

2 3 3 1 4 11 2.75 

3 5 5 3 4 17 4.25 

4 4 4 5 5 18 4.50 

5 3 5 5 4 17 4.25 

6 4 3 5 5 17 4.25 

7 5 5 5 3 18 4.50 

8 5 5 5 5 20 5.00 

9 5 5 4 5 19 4.75 

10 5 3 4 1 13 3.25 

11 3 5 2 1 11 2.75 

12 4 3 4 5 16 4.00 

13 5 4 5 2 16 4.00 

14 5 4 4 5 18 4.50 

15 4 3 5 5 17 4.25 

16 5 5 4 1 15 3.75 

17 5 3 4 1 13 3.25 

18 5 4 5 2 16 4.00 
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19 2 2 3 2 9 2.25 

20 2 2 5 1 10 2.50 

21 4 5 5 5 19 4.75 

22 5 5 4 2 16 4.00 

23 2 4 5 5 16 4.00 

24 5 5 4 5 19 4.75 

25 4 4 2 3 13 3.25 

26 4 5 4 5 18 4.50 

27 3 5 4 5 17 4.25 

28 4 4 4 5 17 4.25 

29 4 4 5 5 18 4.50 

30 5 5 5 4 19 4.75 

31 4 5 5 5 19 4.75 

32 4 4 4 5 17 4.25 

33 5 4 5 5 19 4.75 

34 5 4 3 4 16 4.00 

35 4 5 4 5 18 4.50 

36 5 4 5 5 19 4.75 

37 4 5 5 3 17 4.25 

38 4 3 3 3 13 3.25 

39 5 4 5 5 19 4.75 

40 4 4 5 5 18 4.50 
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41 3 2 5 5 15 3.75 

42 3 3 5 5 16 4.00 

43 5 5 4 5 19 4.75 

44 4 4 4 5 17 4.25 

45 5 3 5 5 18 4.50 

46 5 4 4 4 17 4.25 

47 2 3 2 3 10 2.50 

48 5 5 5 5 20 5.00 

49 5 5 5 3 18 4.50 

50 3 3 5 5 16 4.00 

51 5 5 3 5 18 4.50 

52 3 4 4 5 16 4.00 

53 4 5 5 5 19 4.75 

54 4 5 5 4 18 4.50 

55 3 4 4 2 13 3.25 

56 5 5 5 5 20 5.00 

57 3 3 5 4 15 3.75 

58 4 5 5 5 19 4.75 

59 2 5 2 4 13 3.25 

60 2 5 2 4 13 3.25 

61 5 5 4 4 18 4.50 

62 3 3 5 3 14 3.50 
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63 4 4 5 4 17 4.25 

64 5 5 4 5 19 4.75 

65 4 5 5 3 17 4.25 

66 5 5 2 5 17 4.25 

67 5 5 5 5 20 5.00 

68 4 4 5 5 18 4.50 

69 4 3 5 5 17 4.25 

70 5 5 5 4 19 4.75 

71 4 4 5 5 18 4.50 

72 4 5 5 4 18 4.50 

73 4 5 5 3 17 4.25 

74 5 5 4 4 18 4.50 

75 4 3 5 4 16 4.00 

76 2 3 2 2 9 2.25 

77 3 3 4 5 15 3.75 

78 4 5 5 5 19 4.75 

79 4 5 5 5 19 4.75 

80 4 3 4 3 14 3.50 
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4. Variabel Kinerja Tenaga Kependidikan (Y) 

Tabel Tabulasi Kuesioner Variabel Kinerja Tenaga Kependidikan (Y) 

Resp. Y.1 Y.2 Y.3 Y.4 Total Y Rata-Rata Y 

1 3 5 5 3 16 4.00 

2 4 5 5 4 18 4.50 

3 4 5 5 3 17 4.25 

4 5 5 5 5 20 5.00 

5 4 5 5 4 18 4.50 

6 5 4 5 5 19 4.75 

7 3 3 5 5 16 4.00 

8 5 5 5 5 20 5.00 

9 5 4 5 5 19 4.75 

10 1 3 5 5 14 3.50 

11 1 3 4 4 12 3.00 

12 5 5 5 5 20 5.00 

13 2 4 5 5 16 4.00 

14 5 5 4 5 19 4.75 

15 5 5 5 5 20 5.00 

16 1 4 5 5 15 3.75 

17 1 3 5 5 14 3.50 

18 2 4 5 5 16 4.00 
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19 2 5 2 5 14 3.50 

20 1 2 2 5 10 2.50 

21 5 5 5 5 20 5.00 

22 2 3 3 4 12 3.00 

23 5 5 5 5 20 5.00 

24 5 4 5 5 19 4.75 

25 3 4 5 3 15 3.75 

26 5 5 5 4 19 4.75 

27 5 2 3 4 14 3.50 

28 5 3 2 5 15 3.75 

29 5 4 5 5 19 4.75 

30 4 3 4 4 15 3.75 

31 5 5 5 5 20 5.00 

32 5 3 2 5 15 3.75 

33 5 3 2 5 15 3.75 

34 4 5 1 2 12 3.00 

35 5 3 3 2 13 3.25 

36 5 5 5 5 20 5.00 

37 3 2 2 5 12 3.00 

38 3 2 2 3 10 2.50 

39 5 4 4 5 18 4.50 

40 5 5 5 5 20 5.00 
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41 5 4 4 5 18 4.50 

42 5 5 5 5 20 5.00 

43 5 4 5 4 18 4.50 

44 5 3 3 2 13 3.25 

45 5 5 5 5 20 5.00 

46 4 3 4 4 15 3.75 

47 3 3 3 2 11 2.75 

48 5 2 5 2 14 3.50 

49 3 2 5 1 11 2.75 

50 5 4 5 5 19 4.75 

51 5 5 3 4 17 4.25 

52 5 4 4 5 18 4.50 

53 5 5 5 4 19 4.75 

54 4 4 5 4 17 4.25 

55 2 4 4 5 15 3.75 

56 5 5 5 4 19 4.75 

57 4 4 5 3 16 4.00 

58 5 4 5 4 18 4.50 

59 4 4 2 4 14 3.50 

60 4 3 2 4 13 3.25 

61 4 5 5 5 19 4.75 

62 3 2 4 3 12 3.00 

63 4 4 4 4 16 4.00 

64 5 3 4 5 17 4.25 
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65 3 4 4 5 16 4.00 

66 5 4 3 4 16 4.00 

67 5 3 4 4 16 4.00 

68 5 5 5 5 20 5.00 

69 5 5 4 5 19 4.75 

70 4 5 4 5 18 4.50 

71 5 5 4 5 19 4.75 

72 4 4 3 4 15 3.75 

73 3 3 5 4 15 3.75 

74 4 4 4 4 16 4.00 

75 4 3 4 4 15 3.75 

76 2 3 2 2 9 2.25 

77 5 4 4 4 17 4.25 

78 5 4 4 4 17 4.25 

79 5 4 4 4 17 4.25 

80 5 5 4 4 18 4.50 
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LAMPIRAN 3 

PROFIL RESPONDEN 

 

 

Jenis Kelamin 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Laki-Laki 54 67.5 67.5 67.5 

Perempuan 26 32.5 32.5 100.0 

Total 80 100.0 100.0  

 

 

Usia 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 21 - 30 24 30.0 30.0 30.0 

31 - 40 36 45.0 45.0 75.0 

41 - 50 19 23.8 23.8 98.8 

51 - 60 1 1.3 1.3 100.0 

Total 80 100.0 100.0  

 

 

Pendidikan 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid SMA 29 36.3 36.3 36.3 

Sarjana 45 56.3 56.3 92.5 

Magister 6 7.5 7.5 100.0 

Total 80 100.0 100.0  
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LAMPIRAN 4 

ANALISIS DATA & PENGUJIAN 

 
1. Data Mean Variabel 

Statistics 

 

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 

Orientasi 

Kerja 

N Valid 80 80 80 80 80 80 80 80 

Missing 0 0 0 0 0 0 0 0 

Mean 3.56 3.93 4.10 4.25 4.15 3.98 4.08 4.0054 

Sum 285 314 328 340 332 318 326 320.43 

 

Statistics 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 Pelatihan 

N Valid 80 80 80 80 80 80 80 80 80 80 80 

Missing 0 0 0 0 0 0 0 0 0 0 0 

Mean 3.74 3.46 3.29 3.55 3.64 4.04 3.68 4.31 4.34 4.28 3.8313 

Sum 299 277 263 284 291 323 294 345 347 342 306.50 

 

Statistics 

 
X3.1 X3.2 X3.3 X3.4 

Pengembangan 

Karir 

N Valid 80 80 80 80 80 

Missing 0 0 0 0 0 

Mean 4.04 4.15 4.22 4.05 4.1156 

Sum 323 332 338 324 329.25 

 

Statistics 

 Y.1 Y.2 Y.3 Y.4 Kinerja Tendik 

N Valid 80 80 80 80 80 

Missing 0 0 0 0 0 

Mean 4.08 3.94 4.10 4.24 4.0875 

Sum 326 315 328 339 327.00 

 



94 

 

2. Uji Reliabilitas 

 

Case Processing Summary 

 N % 

Cases Valid 80 100.0 

Excluded
a
 0 .0 

Total 80 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.827 25 
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3. Uji Validitas  

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 Orientasi Kerja 

X1.1 Pearson Correlation 1 -.042 .186 .069 .155 .089 -.012 .518
**
 

Sig. (2-tailed)  .714 .099 .542 .171 .434 .919 .000 

N 80 80 80 80 80 80 80 80 

X1.2 Pearson Correlation -.042 1 .413
**
 .357

**
 .296

**
 .010 .018 .546

**
 

Sig. (2-tailed) .714  .000 .001 .008 .928 .871 .000 

N 80 80 80 80 80 80 80 80 

X1.3 Pearson Correlation .186 .413
**
 1 .225

*
 .105 -.019 .150 .599

**
 

Sig. (2-tailed) .099 .000  .045 .355 .867 .183 .000 

N 80 80 80 80 80 80 80 80 

X1.4 Pearson Correlation .069 .357
**
 .225

*
 1 .308

**
 .089 .019 .561

**
 

Sig. (2-tailed) .542 .001 .045  .005 .431 .868 .000 

N 80 80 80 80 80 80 80 80 

X1.5 Pearson Correlation .155 .296
**
 .105 .308

**
 1 -.020 .001 .504

**
 

Sig. (2-tailed) .171 .008 .355 .005  .858 .991 .000 

N 80 80 80 80 80 80 80 80 

X1.6 Pearson Correlation .089 .010 -.019 .089 -.020 1 .047 .357
**
 

Sig. (2-tailed) .434 .928 .867 .431 .858  .680 .001 

N 80 80 80 80 80 80 80 80 
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X1.7 Pearson Correlation -.012 .018 .150 .019 .001 .047 1 .341
**
 

Sig. (2-tailed) .919 .871 .183 .868 .991 .680  .002 

N 80 80 80 80 80 80 80 80 

Orientasi Kerja Pearson Correlation .518
**
 .546

**
 .599

**
 .561

**
 .504

**
 .357

**
 .341

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .001 .002  

N 80 80 80 80 80 80 80 80 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

Correlations 

 
X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 Pelatihan 

X2.1 Pearson Correlation 1 .435
**
 .401

**
 .420

**
 .768

**
 .148 .366

**
 .139 .052 -.031 .687

**
 

Sig. (2-tailed)  .000 .000 .000 .000 .190 .001 .219 .645 .785 .000 

N 80 80 80 80 80 80 80 80 80 80 80 

X2.2 Pearson Correlation .435
**
 1 .472

**
 .488

**
 .488

**
 .196 .347

**
 .093 .140 .064 .687

**
 

Sig. (2-tailed) .000  .000 .000 .000 .081 .002 .412 .215 .574 .000 

N 80 80 80 80 80 80 80 80 80 80 80 

X2.3 Pearson Correlation .401
**
 .472

**
 1 .508

**
 .496

**
 .287

**
 .332

**
 .042 .110 .148 .710

**
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Sig. (2-tailed) .000 .000  .000 .000 .010 .003 .711 .331 .189 .000 

N 80 80 80 80 80 80 80 80 80 80 80 

X2.4 Pearson Correlation .420
**
 .488

**
 .508

**
 1 .533

**
 .290

**
 .399

**
 .047 .174 .327

**
 .763

**
 

Sig. (2-tailed) .000 .000 .000  .000 .009 .000 .678 .122 .003 .000 

N 80 80 80 80 80 80 80 80 80 80 80 

X2.5 Pearson Correlation .768
**
 .488

**
 .496

**
 .533

**
 1 .319

**
 .312

**
 .084 .184 .088 .785

**
 

Sig. (2-tailed) .000 .000 .000 .000  .004 .005 .457 .103 .437 .000 

N 80 80 80 80 80 80 80 80 80 80 80 

X2.6 Pearson Correlation .148 .196 .287
**
 .290

**
 .319

**
 1 .178 -.030 .166 .085 .455

**
 

Sig. (2-tailed) .190 .081 .010 .009 .004  .115 .792 .142 .455 .000 

N 80 80 80 80 80 80 80 80 80 80 80 

X2.7 Pearson Correlation .366
**
 .347

**
 .332

**
 .399

**
 .312

**
 .178 1 -.012 -.030 -.027 .536

**
 

Sig. (2-tailed) .001 .002 .003 .000 .005 .115  .916 .793 .813 .000 

N 80 80 80 80 80 80 80 80 80 80 80 

X2.8 Pearson Correlation .139 .093 .042 .047 .084 -.030 -.012 1 .704
**
 .411

**
 .314

**
 

Sig. (2-tailed) .219 .412 .711 .678 .457 .792 .916  .000 .000 .005 

N 80 80 80 80 80 80 80 80 80 80 80 

X2.9 Pearson Correlation .052 .140 .110 .174 .184 .166 -.030 .704
**
 1 .536

**
 .410

**
 

Sig. (2-tailed) .645 .215 .331 .122 .103 .142 .793 .000  .000 .000 

N 80 80 80 80 80 80 80 80 80 80 80 

X2.10 Pearson Correlation -.031 .064 .148 .327
**
 .088 .085 -.027 .411

**
 .536

**
 1 .352

**
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Sig. (2-tailed) .785 .574 .189 .003 .437 .455 .813 .000 .000  .001 

N 80 80 80 80 80 80 80 80 80 80 80 

Pelatih

an 

Pearson Correlation .687
**
 .687

**
 .710

**
 .763

**
 .785

**
 .455

**
 .536

**
 .314

**
 .410

**
 .352

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .005 .000 .001  

N 80 80 80 80 80 80 80 80 80 80 80 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

Correlations 

 
X3.1 X3.2 X3.3 X3.4 

Pengembangan 

Karir 

X3.1 Pearson Correlation 1 .431
**
 .305

**
 .138 .672

**
 

Sig. (2-tailed)  .000 .006 .221 .000 

N 80 80 80 80 80 

X3.2 Pearson Correlation .431
**
 1 .095 .205 .614

**
 

Sig. (2-tailed) .000  .404 .068 .000 

N 80 80 80 80 80 

X3.3 Pearson Correlation .305
**
 .095 1 .278

*
 .653

**
 

Sig. (2-tailed) .006 .404  .013 .000 

N 80 80 80 80 80 

X3.4 Pearson Correlation .138 .205 .278
*
 1 .678

**
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Sig. (2-tailed) .221 .068 .013  .000 

N 80 80 80 80 80 

Pengembangan 

Karir 

Pearson Correlation .672
**
 .614

**
 .653

**
 .678

**
 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 80 80 80 80 80 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Kinerja Tendik 

Y.1 Pearson Correlation 1 .382
**
 .134 .101 .649

**
 

Sig. (2-tailed)  .000 .236 .374 .000 

N 80 80 80 80 80 

Y.2 Pearson Correlation .382
**
 1 .409

**
 .351

**
 .782

**
 

Sig. (2-tailed) .000  .000 .001 .000 

N 80 80 80 80 80 

Y.3 Pearson Correlation .134 .409
**
 1 .227

*
 .658

**
 

Sig. (2-tailed) .236 .000  .043 .000 

N 80 80 80 80 80 

Y.4 Pearson Correlation .101 .351
**
 .227

*
 1 .590

**
 

Sig. (2-tailed) .374 .001 .043  .000 
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N 80 80 80 80 80 

Kinerja Tendik Pearson Correlation .649
**
 .782

**
 .658

**
 .590

**
 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 80 80 80 80 80 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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4. Uji Normalitas 

One-Sample Kolmogorov-Smirnov Test 

 
Unstandardized 

Residual 

N 80 

Normal Parameters
a,b

 Mean .0000000 

Std. Deviation .45138472 

Most Extreme Differences Absolute .044 

Positive .030 

Negative -.044 

Kolmogorov-Smirnov Z .392 

Asymp. Sig. (2-tailed) .998 

a. Test distribution is Normal. 

b. Calculated from data. 

 

5. Regresi Linier Berganda 

Variables Entered/Removed
b
 

Model Variables 

Entered 

Variables 

Removed Method 

 

1 Pengembangan 

Karir, Pelatihan, 

Orientasi Kerja
a
 

. Enter 

a. All requested variables entered. 

b. Dependent Variable: Kinerja Tendik 

 

Model Summary
b
 

Model 

R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate Durbin-Watson 

dimension0 

1 .776
a
 .601 .586 .46021 1.994 

a. Predictors: (Constant), Pengembangan Karir, Pelatihan, Orientasi Kerja 

b. Dependent Variable: Kinerja Tendik 
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ANOVA
b
 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 24.291 3 8.097 38.232 .000
a
 

Residual 16.096 76 .212   

Total 40.387 79    

a. Predictors: (Constant), Pengembangan Karir, Pelatihan, Orientasi Kerja 

b. Dependent Variable: Kinerja Tendik 

 

Coefficients
a
 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Correlations 

Collinearity 

Statistics 

B Std. Error Beta 

Zero-

order Partial Part Tolerance VIF 

1 (Constant) -.181 .444  -.408 .684      

Orientasi Kerja .913 .125 .678 7.308 .000 .700 .642 .529 .610 1.640 

Pelatihan -.186 .090 -.179 -2.067 .042 .232 -.231 -.150 .702 1.424 

Pengembangan 

Karir 

.322 .082 .308 3.913 .000 .545 .410 .283 .844 1.184 

a. Dependent Variable: Kinerja Tendik 
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Collinearity Diagnostics
a
 

Model Dimension 

Eigenvalue 

Condition 

Index 

Variance Proportions 

(Constant) 

Orientasi 

Kerja Pelatihan 

Pengembangan 

Karir 

 

1 

d 

1 3.957 1.000 .00 .00 .00 .00 

2 .025 12.627 .00 .00 .43 .44 

3 .011 18.969 .69 .02 .32 .50 

4 .008 22.714 .30 .98 .24 .06 

a. Dependent Variable: Kinerja Tendik 

 

Residuals Statistics
a
 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 2.5056 5.0813 4.0875 .55451 80 

Std. Predicted Value -2.853 1.792 .000 1.000 80 

Standard Error of Predicted 

Value 

.054 .193 .098 .033 80 

Adjusted Predicted Value 2.4553 5.0872 4.0872 .55551 80 

Residual -.97646 .99012 .00000 .45138 80 

Std. Residual -2.122 2.151 .000 .981 80 

Stud. Residual -2.187 2.184 .000 1.005 80 

Deleted Residual -1.03697 1.02067 .00029 .47399 80 

Stud. Deleted Residual -2.244 2.241 .000 1.015 80 

Mahal. Distance .083 12.972 2.963 2.859 80 

Cook's Distance .000 .077 .013 .018 80 

Centered Leverage Value .001 .164 .038 .036 80 

a. Dependent Variable: Kinerja Tendik 
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6. Charts 
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LAMPIRAN 5 

BERITA ACARA BIMBINGAN SKRIPSI 
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LAMPIRAN 6 

RIWAYAT HIDUP PENELITI 

 

 

 

 

 

 

 

 

 

 

 
DATA PRIBADI 

 

   

Nama : Hary Adi Laksono 

Tempat, Tanggal Lahir : Sidoarjo, 20 Februari 1996 

Jenis Kelamin : Laki-Laki 

Status : Sudah Menikah 

Alamat : Jl. Bibis I No. 14-16, Surabaya 

Email : haryadilaksono@gmail.com 

   

 PENDIDIKAN  

   

2002 - 2008 : SDN Pepelegi 2, Sidoarjo 

2008 - 2011 : SMPN 3 Kawedanan, Magetan 

2011 - 2014 : MAN 1 Magetan 

2018 - sekarang : Universitas Narotama 

 



108 

 

LAMPIRAN 7 
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LAMPIRAN 8 
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