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ABSTRAK 

ANALISA PENGARUH KOMPENSASI DAN MOTIVASI TERHADAP 

KINERJA KARYAWAN DI PT. INTERNATIONAL BUSINESS FUTURES 

 

Oleh : Lucky Rahman Satriawan 

Dosen Pembimbing : I Putu Artaya, S.E., M.M 

 

Faktor yang memengaruhi kinerja pegawai dalam melaksanakan tugas adalah kompensasi, 

dan motivasi. Motivasi adalah kondisi atau energi yang menggerakan diri karyawan yang 

terarah atau tertuju untuk mencapai tujuan organisasi perusahaan. Sedangkan kompensasi 

adalah sebuah imbalan atau balas jasa yang diberikan oleh organisasi kepada para tenaga 

kerja. Penelitian ini bertujuan untuk mengetahui Pengaruh Kompensasi dan Motivasi 

Terhadap Kinerja Karyawan secara simultan maupun parsial. Metode penelitian 

menggunakan metode penelitian kuantitatif dengan Teknik pengumpulan data melalui 

observasi, wawancara, dan kuesioner. Responden penelitian berjumlah 42 orang. Sedangkan 

Teknik Analisa data yang digunakan yaitu Analisis Regresi Linear Berganda. Hasil 

penelitian menunjukkan kompensasi dan motivasi baik secara bersama maupun parsial 

berpengaruh positif dan signifikan terhadap kinerja karyawan pada PT. International 

Business Futures. 

 Kata Kunci: Kompensasi, Motivasi, Kinerja Karyawan 
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ABSTRACT 

ANALYSIS OF THE EFFECT OF COMPENSATION AND MOTIVATION ON 

EMPLOYEE PERFORMANCE AT PT. INTERNATIONAL BUSINESS 

FUTURES 

 

By : Lucky Rahman Satriawan 

Lecturer Supervisor: I Putu Artaya, S.E., M.M 

 

Factors that affect the performance of employees in carrying out their duties are 

compensation, and motivation. Motivation is a condition or energy that moves employees 

who are directed or aimed at achieving the goals of the company's organization. Meanwhile, 

compensation is a reward or repayment of services provided by the organization to the 

workers. This study aims to determine the Effect of Compensation and Motivation on 

Employee Performance simultaneously and partially. The research method uses quantitative 

research methods with data collection techniques through observation, interviews, and 

questionnaires. The study respondents were 42 people. While the data analysis technique 

used is Multiple Linear Regression Analysis. The results showed that compensation and 

motivation both jointly and partially had a positive and significant effect on employee 

performance at PT. International Business Futures. 

Keywords: Compensation, Motivation, Employee Performance 
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