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ABSTRAK

PENGARUH ROTASI KERJA , MUTASI KERJA, DAN PROMOSI
JABATAN TERHADAP KINERJA KARYAWAN RUSTIC MARKET
SURABAYA

Oleh:
Affan Arif Fillah

Dosen pembimbing :
Hj.1.G.A. Aju Nitya D., SST, SE, MM

Tujuan penelitian ini untuk menganalisis pengaruh pada perusahaan Rustic Market
Surabaya dengan populasi 50 responden. Penelitian ini adalah penelitian kuantitatif,
pengumpulan data melalui kuisioner dan wawancara. Analisis data yang digunakan adalah
uji validitas, uji reliabilitas, uji asumsi klasik, dan uji analisis linier berganda. Hasil
penelitian ini menunjukkan Pengaruh Rotasi Kerja terhadap kinerja karyawan memiliki
nilai thing 3,172 lebih besar dari nilai twabe 2,012 dapat disimpulkan H1 diterima. Pengaruh
mutasi kerja terhadap kinerja karyawan memiliki nilai thiung 1,517 lebih kecil dari nilai tiaper
2,012 dapat disimpulkan H2. Pengaruh promosi jabatan terhadap Kkinerja karyawan
memiliki nilai thiung 2,903 lebih besar dari nilai tne 2,012 dapat disimpulkan H3 diterima.
Kesimpulannya bahwa H4 diterima, artinya rotasi kerja, mutasi kerja, dan promosi jabatan
berpengaruh secara simultan.

Kata Kunci : Rotasi Kerja, Mutasi Kerja, Promosi Jabatan



ABSTRACT

THE EFFECT OF JOB ROTATION, WORK MUTATION, AND POSITION
PROMOTION ON THE PERFORMANCE OF RUSTIC MARKET SURABAYA
EMPLOYEES

By:
AFFAN ARIF FILLAH

Advisor Lecturer:
Hj. 1.G.A. Aju Nitya D., SST, SE, MM

The purpose of this study was to analyze the effect on the Rustic Market Surabaya company
with a population of 50 respondents. This research is a quantitative research, collecting data
through questionnaires and interviews. Data analysis used is the validity test, reliability test,
classical assumption test, and multiple linear analysis test. The results of this study indicate
that the effect of job rotation on employee performance has a tcount value of 3.172 which is
greater than the ttable value of 2.012. It can be concluded that H1 is accepted. The effect of
work mutations on employee performance has a tcount value of 1.517 which is smaller than
the ttable value of 2.012, it can be concluded that H2. The effect of promotion on employee
performance has a tcount value of 2.903 which is greater than the ttable value of 2.012, it
can be concluded that H3 is accepted. The conclusion is that H4 is accepted, meaning that

job rotation, job transfers, and promotion have a simultaneous effect.

Keywords: Job Rotation, Job Transfer, Position Promotion
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