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Lampiran 5. Hasil Perhitungan Data 

 
A. ROTASI KERJA 

1. Lamanya waktu bekerja  dijadikan pertimbangan 

perusahaan dalam melakukan kebijakan rotasi 

     

2 Rotasi pekerjaan yang dilakukan dapat 

menambah pengetahuan dan keterampilan 

     

3 Rotasi pekerjaan dilakukan secara berkala      

4 Karyawan merasa bahwa kebijakan-kebijakan 

rotasi diberbagai posisi yangdilakukan 

perusahaan telah sesuai 

     

 

 
 

No Pernyataan SS S R TS STS 

A. MUTASI KERJA 

1 Mutasi kerja yang diterapkan mampu 

mengurangi kejenuhan kerja 

     

2 Mutasi kerja yang dilakukan dapat menambah 

ilmu dan wawasan 
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3 Pilihan mutasi kerja sekarang yang ditempati 

karyawan sesuai dengan yang diharapkan 

     

4 Setelah adanya mutasi kerja, karyawandengan 

cepat beradaptasi dengan lingkungan baru 

     

 

 
 

No Pernyataan SS S R TS STS 

A. PROMOSI JABATAN 

1 Jabatan saya yang sekarang telah sesuai dengan 

latar belakang pendidikan saya. 

     

2 Instansi telah melaksanakan promosi jabatan 

dengan memperhatikan tingkat pendidikan. 

     

3 Menurut saya, instansi sudah menetapkan 

pengalaman sebagai syarat dalam promosi 

jabatan. 

     

4 Menurut saya, pegawai yang Inisiatif dan kreatif 

dalam pekerjaannya menjadi prioritas pertama 

instansi dalam memberikan kesempatan 

promosi jabatan. 
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No. Pernyataan Kinerja Karyawan (Y) STS 

 
(1) 

TS 

 
(2) 

CS 

 
(3) 

S 

 
(4) 

SS 

 
(5) 

1. Saya bekerja sesuai dengan target dan 

menyelesaikan pekerjaan sesuai dengan standar 

kualitas yang telah ditetapkan perusahaan 

     

2. Saya melakukan pekerjaan dengan terampil dan 

teliti sesuai dengan kuantitas perusahaan 

     

3. Saya bekerja dengan fokus walaupun tidak ada 

atasan yang melakukan pengawan 

     

4. Saya memiliki rasa antusias yang tinggi dalam 

melaksanakan pekerjaan 

     

 

 
 

ROTASI KERJA (X1) 
Total 

X1 
X1.1 X1.2 X1.3 X1.4 

4 4 4 4 16 

4 4 4 4 16 

5 5 5 5 20 

4 4 4 4 16 

5 5 5 5 20 

5 4 5 4 18 

4 4 4 4 16 

4 4 4 4 16 
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4 4 4 4 16 

5 5 5 4 19 

5 5 4 4 18 

4 4 4 4 16 

4 4 4 4 16 

4 4 4 4 16 

5 4 4 4 17 

4 3 5 4 16 

5 5 5 5 20 

4 4 4 4 16 

4 4 4 4 16 

4 2 4 4 14 

4 4 4 4 16 

4 4 4 4 16 

5 4 5 5 19 

5 4 5 5 19 

5 4 5 5 19 

4 4 5 4 17 

4 4 4 4 16 

4 4 4 4 16 
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4 4 4 4 16 

4 3 4 4 15 

4 4 4 4 16 

4 4 4 4 16 

4 4 4 4 16 

4 4 4 3 15 

4 4 4 4 16 

4 5 4 4 17 

5 5 4 4 18 

4 4 5 4 17 

4 5 5 5 19 

4 4 4 4 16 

3 3 3 3 12 

5 5 5 5 20 

5 5 5 5 20 

5 4 5 4 18 

4 4 4 4 16 

3 3 3 3 12 

4 4 4 4 16 

5 4 4 4 17 
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5 5 5 5 20 

5 5 5 4 19 

3 3 3 3 12 

3 3 2 3 11 

2 2 2 2 8 

2 2 2 3 9 

3 3 3 3 12 

3 3 3 2 11 

 

MUTASI KERJA (X2)  
Total 

X2  
X2.1 

 
X2.2 

X2. 

3 

 
X2.4 

4 4 4 4 16 

4 4 4 4 16 

5 5 5 5 20 

4 4 4 4 16 

5 5 5 5 20 

4 4 4 4 16 

4 4 4 4 16 

4 4 4 4 16 

4 4 4 4 16 
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4 4 5 5 18 

4 5 4 4 17 

4 4 3 3 14 

4 4 4 4 16 

2 4 4 4 14 

3 4 4 4 15 

3 4 3 3 13 

5 5 5 5 20 

4 4 4 4 16 

2 2 2 4 10 

2 2 2 4 10 

4 4 4 4 16 

4 4 4 4 16 

5 4 5 5 19 

5 4 5 5 19 

5 4 5 5 19 

4 3 4 4 15 

4 3 4 4 15 

4 4 4 4 16 

4 4 4 4 16 
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4 4 4 4 16 

4 4 4 4 16 

4 4 4 4 16 

4 4 4 4 16 

5 5 5 5 20 

4 4 4 4 16 

3 3 4 4 14 

4 4 4 4 16 

5 5 5 5 20 

5 5 5 5 20 

4 4 4 4 16 

5 4 4 4 17 

4 4 4 4 16 

3 3 3 3 12 

4 4 4 4 16 

5 5 5 5 20 

5 5 5 5 20 

2 4 4 4 14 

3 4 4 4 15 

5 5 5 5 20 
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2 4 4 4 14 

3 2 3 2 10 

3 2 3 3 11 

3 3 3 2 11 

2 2 3 3 10 

2 3 2 2 9 

3 2 3 3 11 

PROMOSI JABATAN (X3) 
Total 

X3 
X3.1 X3.2 X3.3 X3.4 

4 4 4 4 16 

4 4 4 4 16 

5 5 5 5 20 

4 4 4 4 16 

5 5 5 5 20 

4 4 4 4 16 

4 4 4 4 16 

4 4 4 4 16 

4 4 5 5 18 

4 4 4 5 17 

4 4 4 5 17 
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5 4 3 4 16 

4 4 4 4 16 

4 4 4 4 16 

4 4 3 3 14 

4 5 4 5 18 

5 4 4 4 17 

4 4 4 4 16 

4 4 4 4 16 

4 4 4 4 16 

4 4 4 4 16 

5 4 5 5 19 

5 4 5 5 19 

5 4 5 5 19 

5 4 5 5 19 

4 4 4 4 16 

4 4 4 4 16 

4 4 5 5 18 

4 4 5 5 18 

4 4 4 4 16 

4 4 4 4 16 
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4 4 5 4 17 

4 4 4 4 16 

4 4 3 3 14 

4 4 3 4 15 

5 5 3 5 18 

3 3 3 3 12 

5 5 5 5 20 

4 4 3 4 15 

4 4 4 4 16 

5 5 5 5 20 

3 3 3 3 12 

3 3 3 3 12 

4 4 4 4 16 

5 4 3 4 16 

4 3 4 3 14 

3 3 3 3 12 

5 5 5 5 20 

4 5 4 5 18 

3 3 3 3 12 

3 4 2 3 12 
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2 3 3 3 11 

3 3 3 3 12 

2 3 3 3 11 

3 3 3 3 12 

2 3 3 3 11 

 

 
Kinerja Karyawan (Y)  

Total Y 

Y.1 Y.2 Y.3 Y.4 

4 4 4 4 16 

4 4 4 4 16 

5 5 5 5 20 

4 4 4 4 16 

5 5 5 5 20 

4 4 4 4 16 

4 4 4 4 16 

4 4 4 4 16 

4 4 4 4 16 

4 4 4 4 16 

4 5 5 4 18 

3 4 3 4 14 



72 
 

 
4 4 2 4 14 

4 4 2 4 14 

3 4 2 5 14 

3 3 4 4 14 

5 5 3 5 18 

4 4 4 4 16 

4 4 3 4 15 

4 4 4 4 16 

4 4 4 4 16 

5 4 4 5 18 

5 4 5 5 19 

5 4 5 4 18 

5 4 5 5 19 

4 4 3 4 15 

4 4 3 4 15 

5 5 5 5 20 

4 5 1 4 14 

4 4 4 4 16 

5 5 5 5 20 

5 5 5 5 20 
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4 5 4 4 17 

4 4 4 4 16 

4 5 4 2 15 

4 5 4 4 17 

4 5 3 4 16 

3 4 4 4 15 

4 5 4 4 17 

4 4 4 4 16 

3 3 3 3 12 

4 4 4 4 16 

4 3 3 3 13 

4 4 4 4 16 

3 4 3 4 14 

4 4 2 4 14 

4 4 2 4 14 

4 4 4 4 16 

5 5 5 5 20 

4 4 2 4 14 

3 2 3 3 11 

3 3 3 3 12 
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3 3 3 3 12 

3 3 3 3 12 

3 3 2 2 10 

3 3 3 2 11 

 

 

Lampiran 3 Olah Data SPSS 
 

Correlations 

 

X1.1 X1.2 X1.3 X1.4 TotalX1 

X1.1 Pearson Correlation 1 .610** .724** .674** .883** 

Sig. (2-tailed) .000 .000 .000 .000 

N 50 50 50 50 50 

X1.2 Pearson Correlation .610** 1 .490** .536** .796** 

Sig. (2-tailed) .000  .000 .000 .000 

N 50 50 50 50 50 

X1.3 Pearson Correlation .724** .490** 1 .750** .863** 

Sig. (2-tailed) .000 .000  .000 .000 

N 50 50 50 50 50 

X1.4 Pearson Correlation .674** .536** .750** 1 .857** 

Sig. (2-tailed) .000 .000 .000  .000 

 N 50 50 50 50 50 
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Cronbach's Alpha N of Items 

 
.866 4 

 
TotalX1 Pearson Correlation .883** .796** .863** .857** 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 
 

Reliability Statistics 

 

 

 

Correlations 

 

X2.1 X2.2 X2.3 X2.4 TotalX2 

X2.1 Pearson Correlation 1 .662** .749** .625** .889** 

Sig. (2-tailed)  .000 .000 .000 .000 

N 50 50 50 50 50 

X2.2 Pearson Correlation .662** 1 .786** .548** .853** 

Sig. (2-tailed) .000  .000 .000 .000 

N 50 50 50 50 50 

X2.3 Pearson Correlation .749** .786** 1 .820** .946** 

Sig. (2-tailed) .000 .000  .000 .000 
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Cronbach's Alpha N of Items 

 
.891 4 

 
N 50 50 50 50 50 

X2.4 Pearson Correlation .625** .548** .820** 1 .825** 

Sig. (2-tailed) .000 .000 .000  .000 

N 50 50 50 50 50 

TotalX2 Pearson Correlation .889** .853** .946** .825** 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 
 

Reliability Statistics 

 

 

 

Correlations 

 

X3.1 X3.2 X3.3 X3.4 TOTALX3 

X3.1 Pearson Correlation 1 .700** .530** .686** .835** 

Sig. (2-tailed)  .000 .000 .000 .000 

N 50 50 50 50 50 

X3.2 Pearson Correlation .700** 1 .480** .756** .834** 
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Cronbach's Alpha N of Items 

 
.875 4 

 
 Sig. (2-tailed) .000  .000 .000 .000 

N 50 50 50 50 50 

X3.3 Pearson Correlation .530** .480** 1 .737** .826** 

Sig. (2-tailed) .000 .000  .000 .000 

N 50 50 50 50 50 

X3.4 Pearson Correlation .686** .756** .737** 1 .933** 

Sig. (2-tailed) .000 .000 .000  .000 

N 50 50 50 50 50 

TOTALX3 Pearson Correlation .835** .834** .826** .933** 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 
 

Reliability Statistics 
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Correlations 

 

Y1.1 Y1.2 Y1.3 Y1.4 TOTALY1 

Y1.1 Pearson Correlation 1 .509** .511** .572** .834** 

Sig. (2-tailed)  .000 .000 .000 .000 

N 50 50 50 50 50 

Y1.2 Pearson Correlation .509** 1 .267 .357* .646** 

Sig. (2-tailed) .000  .060 .011 .000 

N 50 50 50 50 50 

Y1.3 Pearson Correlation .511** .267 1 .323* .798** 

Sig. (2-tailed) .000 .060  .022 .000 

N 50 50 50 50 50 

Y1.4 Pearson Correlation .572** .357* .323* 1 .700** 

Sig. (2-tailed) .000 .011 .022  .000 

N 50 50 50 50 50 

TOTALY1 Pearson Correlation .834** .646** .798** .700** 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
*. Correlation is significant at the 0.05 level (2-tailed). 
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Cronbach's Alpha N of Items 

 
.703 4 

 

Reliability Statistics 

 

 

 

Uji Asumsi Klasik dan Hasil 
 

Model Summary
b
 

 

 
Model 

 
R 

 
R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

 
Durbin-Watson 

1 .632a .399 .360 1.62207 1.668 

a. Predictors: (Constant), X3, X1, X2 

 
b. Dependent Variable: Y 

 

 

 

 

ANOVA
a
 

 
Model  Sum of Squares df Mean Square F Sig. 

1 Regression 80.349 3 26.783 10.179 .000b 

Residual 121.031 46 2.631   

Total 201.380 49    

a. Dependent Variable: Y 

 
b. Predictors: (Constant), X3, X1, X2 
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Coefficients
a
 

 
Unstandardized 

Coefficients 

Standardized 

Coefficients 

 

 

 

t 

 

 

 

Sig. 

Collinearity 

Statistics 

Model  B Std. Error Beta Tolerance VIF 

1 (Constant) 1.253 2.734  .458 .649   

X1 .409 .129 .378 3.172 .003 .918 1.089 

X2 .159 .105 .192 1.517 .136 .814 1.228 

X3 .331 .114 .353 2.903 .006 .882 1.134 

a. Dependent Variable: Y 
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One-Sample Kolmogorov-Smirnov Test 

 
Unstandardized 

Residual 

 

N 50 

Normal Parametersa,b Mean .0000000 

Std. Deviation 1.57163210 

Most Extreme Differences Absolute .132 

Positive .132 

Negative -.099 

Test Statistic .132 

Asymp. Sig. (2-tailed) .029c 

a. Test distribution is Normal. 

 
b. Calculated from data. 

 
c. Lilliefors Significance Correction. 
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Lampiran 4. Hasil Plagiasi 
 



84 
 

 

Lampiran 5. Lembar Bimbingan 
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