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ABSTRAK

PENGARUH MOTIVASI, LINGKUNGAN, DAN DISIPLIN KERJA TERHADAP
KINERJA KARYAWAN PADA KLINIK PRIMA MEDIKA.

Oleh:

Lala Dewi Irvada

Dosen Pembibing:
Elok Damayanti, SE., M.M

Penelitian ini membahas mengenai tentang bagaimana Pengaruh Motivasi, Lingkungan, dan
Disiplin Kerja terhadap Kinerja Karyawan pada Klinik Prima Medika. Tujuan penelitian ini
ingin mengetahui faktor apa saja yang berpengaruh terhadap Kinerja karyawan. Populasi
dalam penelitian ini adalah karyawan Klinik Prima Medika. Sampel yang diambil dalam
penelitian ini sebanyak 40 responden dikumpulkan melalui kuesioner dengan metode teknik
sampel jenuh. Alat analisis yang digunakan yaitu regresi linear berganda. Hasil penelitian
dengan menggunakan analisis regresi linear berganda mennunjukkan bahwa : (1) Motivasi
berpengaruh signifikan terhadap kinerja karyawan. (2) Lingkungan tidak dapat berpengaruh
signifikan terhadap kinerja karryawan. (3) Disiplin Kerja berpengaruh signifikan terhadap
kinerja karyawan. (4) Motivasi berpengaruh signifikan terhadap kinerja karyawan secara
simultan, variabel Lingkungan tidak berpengaruh signifikan terhadap kinerja karyawan
secara simultan, Disiplin Kerja berpengaruh signifikan terhadap kinerja karyawan secara

simultan.

Kata Kunci : Motivasi, Lingkungan, Disiplin Kerja, Kinerja Karyawan
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ABSTRACT

THE INFLUENCE OF MOTIVATION, ENVIRONMENT, AND WORK
DISCIPLINE ON EMPLOYEE PERFORMANCE AT PRIMA MEDIKA CLINIC.

By:

Lala Dewi Irvada

Advisor Lecture:
Elok Damayanti, SE., M.M

This study discusses how the influence of motivation, environment, and work discipline on
employee performance at Prima Medika Clinic. The purpose of this research is to find out
what factors influence employee performance. The population in this study were Prima
Medika Clinic employees. The samples taken in this study were 40 respondents collected
through a questionnaire with the saturated sample technique method. The analytical tool used
is multiple linear regression. The results of the study using multiple linear regression analysis
show that: (1) Motivation has a significant effect on employee performance. (2) The
environment cannot have a significant effect on employee performance. (3) Work Discipline
has a significant effect on employee performance. (4) Motivation has a significant effect on
employee performance simultaneously, Environment variables have no significant effect on
employee performance simultaneously, Work Discipline has a significant effect on employee
performance simultaneously.

Keywords: Motivation, Environment, Work Discipline, Employee Performance
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