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ABSTRAK 

 

 
MISAEL RENDY RIFANDA, Tahun 2022 Pengaruh Diklat, Kompensasi, dan 

Lingkungan Kerja Non Fisik Terhadap Kinerja Pegawai Kantor Kapanewon Mlati 

Kabupaten Sleman, Skripsi Program Studi Manajemen Fakultas Ekonomi Dan Bisnis, 

Universitas Narotama Surabaya, Dibimbing Oleh Bapak Dr. Joko Suyono Ph.D. 

 

Penelitian ini bertujuan untuk menganalisa Pengaruh Diklat, Kompensasi, dan 

Lingkungan Kerja Non Fisik Terhadap Kinerja Pegawai Kantor Kapanewon Mlati 

Kabupaten Sleman. Jenis Penelitian ini menggunakan kuantitatif. Fokus penelitian ini 

meliputi apakah Diklat, Kompensasi, dan Lingkungan Kerja Non Fisik berpengaruh terhadap 

kinerja pegawai. Penelitian ini dilakukan untuk mengetahui pengaruhnya Diklat, 

Kompensasi, dan Lingkungan Kerja Non Fisik terhadap kinerja pegawai. Penelitian ini 

menggunakan teknik sampling jenuh, digunakan sampel sebanyak lima puluh enam 

responden pegawai kantor Kapanewon Mlati Kabupaten Sleman. Data penelitian ini 

diperoleh dari data primer dan sekunder. Hasil penelitian dari Regresi Linear Sederhana 

diperoleh Y = 0,639 + 0,076 (X1) + 0,507 (X2) + 0,345 (X3) 

Hasil ini menunjukan bahwa Diklat, Kompensasi, dan Lingkungan Kerja Non Fisik 

berpengaruh positif terhadap kinerja pegawai pada kantor Kapanewon Mlati Kabupaten 

Sleman.  

 
Kata kunci : Diklat, Kompensasi, Lingkungan Kerja Non Fisik dan Kinerja Pegawai  



   

ix 
 

ABSTRACT 

 
MISAEL RENDY RIFANDA, In 2022 The Influence of Training, 

Compensation, and Non-Physical Work Environment on the Performance of 

Employees of the Kapanewon Mlati Office, Sleman Regency, Thesis Management Study 

Program, Faculty of Economics and Business, Narotama University, Surabaya, Supervised 

by Dr. Joko Suyono Ph.D 

 

This study aims to analyze the Effect of Training, Compensation, and Non-Physical 

Work Environment on the Performance of Employees at the Kapanewon Mlati Office, 

Sleman Regency. This type of research uses quantitative. The focus of this research includes 

whether Training, Compensation, and Non-Physical Work Environment affect employee 

performance. This research was conducted to determine the effect of Training, 

Compensation, and Non-Physical Work Environment on employee performance. This study 

used a saturated sampling technique, using a sample of fifty six respondents from the 

Kapanewon Mlati office, Sleman Regency. The research data was obtained from primary and 

secondary data. The research results from Simple Linear Regression obtained Y = 0.639 + 

0.076 (X1) + 0.507 (X2) + 0.345 (X3) 

 

These results indicate that Training, Compensation, and the Non-Physical Work 

Environment have a positive effect on employee performance at the Kapanewon Mlati office, 

Sleman Regency. 

 

Keywords: Training, Compensation, Non-Physical Work Environment and Employee 

Performance 
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