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Lampiran 5. Kuesioner 

KUESIONER PENELITIAN 

PENGARUH MOTIVASI, KOMUNIKASI DAN KOMPENSASI 

TERHADAP KINERJA KARYAWAN PADA CAFÉ HOLYWINGS 

GOLD DI SURABAYA 

  

Responden yang terhormat, 

Saya adalah mahasiswa Program Strata Satu Jurusan Manajemen dari 

Universitas Narotama - Surabaya. Tujuan dari kuisioner ini untuk memperoleh 

data tentang motivasi, komunikasi dan kompensasi terhadap kinerja karyawan 

pada Café Holywings Gold di Surabaya. Data tersebut akan saya pergunakan 

untuk menyelesaikan Tugas Akhir (Skripsi) saya dalam memperoleh gelar 

Sarjana Manajemen. 

Jawaban Saudara akan saya rahasiakan dan hanya akan saya pakai untuk 

keperluan penulisan Skripsi ini saja. 

Terimaksih atas partisipasinya. 

I. PETUNJUK PENGISIAN 

1. Isilah data diri Anda pada bagian identitas responden; 

Pada bagian III, keterangan alternatif pilihan jawaban yang tersedia 

adalah: 

a. SS = Sangat Setuju 

b. S = Setuju 

c. CS = Cukup Setuju 

d. TS = Tidak Setuju 

e. STS = Sangat Tidak Setuju 
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2. Pilihlah salah satu jawaban yang menurut Anda paling tepat dan atau 

sesuai dengan yang Anda rasakan. Pilihlah jawaban memberikan tanda 

Chec klist (√) pada salah satu alternatif jawaban sesuai dengan pendapat 

Bapak/ibu. Jika jawaban yang tersedia ada yang tidak sesuai dimohon 

untuk memilih yang paling mendekati sesuai dengan pendapat 

Bapak/ibu. 

II. IDENTITAS RESPONDEN 

1. Nama    : 

2. Jenis Kelamin  :         Lakilaki   Perempuan 

3. Usia   : …………… Tahun 

4. Pendidikan terakhir : 

        SD     SMP    SMA 

        Diploma 

  S1 di …………….....Bidang …………………… 

  S2 di ……………….Bidang …………………… 

  di ……………….Bidang …………………… 

5. Lama Bekerja di Café ini   : ………….. Tahun 

6. Jabatan saat ini sebagai   : 

Di bagian …………………….. 

7. Status Karyawan 

    Karyawan Kontrak         Karyawan Tetap 
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III. VARIABEL PENELITIAN 

1. Motivasi (X1) 
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2. Komunikasi (X2) 
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3. Kompensasi (X3) 
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4. Kinerja Karyawan (Y) 
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Lampiran 6. Data hasil penelitian kuesioner 
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1 1 1 1 1 1 1 1 1 1 3 5 1 5 5 3 1 1 3 4 3 4 1 5 4 3 5 4 2 4 76 

3 5 5 3 3 5 3 3 5 3 3 5 3 5 5 4 5 3 4 5 4 4 5 5 5 4 5 5 4 4 125 

5 4 4 5 5 4 5 5 4 5 5 3 5 3 3 4 4 5 4 4 4 4 4 5 4 4 5 5 4 4 129 

4 3 3 4 4 3 4 4 3 4 2 3 4 3 5 1 3 4 1 1 1 5 5 1 5 1 4 1 1 4 91 

5 4 4 5 5 4 5 5 4 5 5 4 5 4 5 5 3 5 5 4 5 5 2 5 4 5 4 5 5 5 136 

3 5 5 3 3 5 3 3 5 3 3 3 3 3 5 4 4 3 4 4 4 4 5 4 5 4 4 4 4 5 117 

5 3 3 5 5 3 5 5 3 5 2 4 5 4 4 5 3 5 5 5 5 4 5 4 4 5 4 4 5 4 128 

4 2 2 4 4 2 4 4 2 4 4 4 4 4 2 5 5 4 5 5 5 1 4 2 5 5 4 4 1 5 110 

4 3 3 4 4 3 4 4 3 4 4 4 4 4 3 4 5 4 4 5 4 5 4 4 4 4 5 5 5 5 122 

3 2 2 3 3 2 3 3 2 3 3 4 3 4 5 4 4 3 4 4 4 5 4 4 5 4 5 5 4 4 108 

4 2 2 4 4 2 4 4 2 4 4 3 4 3 5 5 5 4 5 5 5 5 5 5 4 5 5 4 5 5 123 

3 4 4 3 3 4 3 3 4 3 3 3 3 3 3 4 3 3 4 5 4 5 4 5 5 4 4 4 4 5 112 

2 5 5 2 2 5 2 2 5 2 2 3 2 3 3 4 3 2 4 4 4 4 5 4 4 4 4 5 5 4 105 

2 4 4 2 2 4 2 2 4 2 2 3 2 3 3 5 5 2 5 5 5 4 4 4 4 5 4 5 5 5 108 

5 4 4 5 5 4 5 5 4 5 5 3 5 3 5 3 4 5 3 4 3 5 5 5 5 3 5 5 4 5 131 

5 3 3 5 5 3 5 5 3 5 5 3 5 3 5 4 3 5 4 5 4 5 5 5 5 4 5 4 5 4 130 

4 5 5 4 4 5 4 4 5 4 4 4 4 4 4 4 4 4 4 5 4 4 4 5 4 4 4 4 4 4 126 
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4 5 5 4 4 5 4 4 5 4 4 5 4 5 4 3 4 4 3 4 3 4 4 5 4 3 4 5 4 4 124 

2 4 4 2 2 4 2 2 4 2 2 4 2 4 5 2 4 2 2 1 2 1 5 1 5 2 1 4 1 4 82 

3 4 4 3 3 4 3 3 4 3 3 3 3 3 4 3 4 3 3 5 3 4 4 5 5 3 4 5 4 4 109 

5 4 4 5 5 4 5 5 4 5 5 3 5 3 4 3 5 5 3 4 3 5 5 5 5 3 5 5 4 4 130 

5 3 3 5 5 3 5 5 3 5 5 4 5 4 5 4 5 5 4 4 4 4 4 5 5 4 5 5 4 5 132 

2 4 4 2 2 4 2 2 4 2 2 5 2 5 4 5 4 2 5 5 5 4 5 4 5 5 4 4 4 4 111 

4 4 4 4 4 4 4 4 4 4 4 3 4 3 4 3 4 4 3 5 3 4 5 4 5 3 5 5 5 4 120 

4 5 5 4 4 5 4 4 5 4 4 4 4 4 4 5 5 4 5 5 5 4 5 4 4 5 4 5 5 5 134 

4 2 2 4 4 2 4 4 2 4 4 5 4 5 3 3 4 4 3 4 3 5 2 5 5 3 4 1 2 4 105 

4 4 4 4 4 4 4 4 4 4 4 5 4 5 3 3 4 4 3 5 3 4 4 5 5 3 5 4 4 5 122 

2 1 1 2 2 1 2 2 1 2 2 1 2 1 1 1 2 2 1 2 1 1 4 2 1 1 2 4 4 1 52 

2 2 2 2 2 2 2 2 2 2 2 1 2 1 3 3 4 2 3 1 3 5 2 5 1 3 1 5 1 4 72 

2 2 2 2 2 2 2 2 2 2 2 3 2 3 1 3 1 2 3 1 3 4 1 2 1 3 4 1 5 2 67 

5 3 3 5 5 3 5 5 3 5 5 3 5 3 4 4 4 5 4 5 4 4 4 4 4 4 4 5 4 5 126 

3 5 5 3 3 5 3 3 5 3 3 4 3 4 5 4 3 3 4 5 4 4 4 5 4 4 5 5 4 5 120 

2 5 5 2 2 5 2 2 5 2 2 5 2 5 5 3 2 2 3 5 3 2 4 1 4 3 5 2 4 2 96 

4 4 3 3 4 3 4 3 4 3 5 5 5 5 4 3 5 3 5 4 4 4 4 5 4 4 5 5 5 5 124 

4 4 5 2 4 4 4 2 5 2 5 5 5 5 5 5 3 2 4 4 5 5 5 4 5 5 5 5 4 5 127 

4 3 3 2 4 5 4 2 5 2 5 4 4 5 4 4 3 2 4 4 5 5 5 5 5 4 4 5 5 5 121 

2 3 5 2 2 4 2 2 2 2 4 4 5 3 3 4 5 2 5 5 1 5 1 5 4 4 5 5 1 2 99 
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5 4 5 4 5 4 5 4 5 4 4 4 4 5 3 4 3 4 5 4 5 5 5 4 5 4 5 4 5 5 132 

4 3 2 4 4 2 4 4 4 4 3 4 4 5 5 3 3 4 5 4 4 4 4 5 4 4 4 5 5 4 118 

3 2 2 2 3 3 3 2 3 2 5 4 3 4 5 3 3 2 5 4 5 4 5 4 4 5 5 5 4 5 109 

5 2 2 3 5 4 5 3 2 3 4 5 4 3 4 3 3 3 5 4 5 4 4 4 5 5 4 5 5 4 117 

5 5 3 3 5 4 5 3 2 3 4 3 4 3 3 5 3 3 5 5 5 4 5 5 4 4 5 4 4 5 121 

2 5 3 4 2 4 2 4 4 4 3 3 3 3 3 3 5 4 5 4 4 4 4 4 4 5 4 4 5 4 112 

5 3 2 4 5 2 5 4 5 4 3 5 5 4 4 4 5 4 4 5 4 4 4 5 4 4 4 4 4 5 124 

3 4 4 2 3 5 3 2 2 2 5 4 4 4 4 5 5 2 5 5 5 4 5 4 5 4 5 4 5 5 119 

3 2 3 2 3 2 3 2 3 2 5 4 5 4 3 3 4 2 4 4 4 5 4 5 4 5 4 4 4 4 106 

4 4 3 4 4 3 4 4 5 4 3 5 3 5 5 4 4 4 4 4 5 5 4 5 5 4 5 4 5 4 126 

4 5 2 3 4 5 4 3 2 3 3 5 5 5 4 5 3 3 5 4 5 4 5 5 5 5 5 4 4 4 123 
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Lampiran 7. Hasil data Responden 

Statistics 

 

Jenis 

Kelamin Usia 

Pendidikan 

Terkahir 

Lama 

Bekerja Jabatan 

Status 

Karyawan 

N Valid 50 50 50 50 50 50 

Missing 0 0 0 0 0 0 

  

  

Jenis Kelamin 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Laki-laki 31 62.0 62.0 62.0 

Perempuan 19 38.0 38.0 100.0 

Total 50 100.0 100.0  

  

  

Usia 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 20 - 23 Tahun 23 46.0 46.0 46.0 

24 - 27 Tahun 19 38.0 38.0 84.0 

28 - 30 Tahun 8 16.0 16.0 100.0 
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Total 50 100.0 100.0  

  

Pendidikan Terkahir 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid SMA 30 60.0 60.0 60.0 

SMK 2 4.0 4.0 64.0 

DIPLOMA 7 14.0 14.0 78.0 

S1 11 22.0 22.0 100.0 

Total 50 100.0 100.0  

  

  

Lama Bekerja 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid < 9 bulan 32 64.0 64.0 64.0 

1 Tahun 8 16.0 16.0 80.0 

2 Tahun 7 14.0 14.0 94.0 

3 Tahun 3 6.0 6.0 100.0 

Total 50 100.0 100.0  
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Jabatan 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid AVL Lighting 

Control 

3 6.0 6.0 6.0 

Bartender 1 2.0 2.0 8.0 

Cashier 2 4.0 4.0 12.0 

Cook 4 8.0 8.0 20.0 

Cook Helper 1 2.0 2.0 22.0 

Cleaning Server 3 6.0 6.0 28.0 

Greeter 6 12.0 12.0 40.0 

Head Bartender 1 2.0 2.0 42.0 

Head Visual 1 2.0 2.0 44.0 

Host 11 22.0 22.0 66.0 

Manager 1 2.0 2.0 68.0 

Server 12 24.0 24.0 92.0 

Supervisor 1 2.0 2.0 94.0 

Waiter 3 6.0 6.0 100.0 

Total 50 100.0 100.0  
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Status Karyawan 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid Karyawan Kontrak 37 74.0 74.0 74.0 

Karyawan Tetap 13 26.0 26.0 100.0 

Total 50 100.0 100.0  
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Lampiran 8. Uji Validitas 

Uji Validitas Motivasi (X1), Komunikasi (X2), Kompensasi (X3) dan 

Kinerja Karyawan (Y) 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 

TOTAL_

X1 

X1.1 Pearson 

Correlation 

1 .123 .039 .713
**
 1.000

**
 .098 1.000

**
 .713

**
 .174 .713

**
 .791

**
 

Sig. (2-tailed)  .396 .789 .000 .000 .498 .000 .000 .227 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

X1.2 Pearson 

Correlation 

.123 1 .800
**
 .144 .123 .872

**
 .123 .144 .732

**
 .144 .610

**
 

Sig. (2-tailed) .396  .000 .319 .396 .000 .396 .319 .000 .319 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

X1.3 Pearson 

Correlation 

.039 .800
**
 1 .045 .039 .824

**
 .039 .045 .742

**
 .045 .528

**
 

Sig. (2-tailed) .789 .000  .755 .789 .000 .789 .755 .000 .755 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

X1.4 Pearson 

Correlation 

.713
**
 .144 .045 1 .713

**
 .004 .713

**
 1.000

**
 .164 1.000

**
 .781

**
 

Sig. (2-tailed) .000 .319 .755  .000 .980 .000 .000 .254 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

X1.5 Pearson 

Correlation 

1.000
**
 

.123 .039 .713
**
 1 .098 1.000

**
 .713

**
 .174 .713

**
 .791

**
 

Sig. (2-tailed) .000 .396 .789 .000  .498 .000 .000 .227 .000 .000 
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N 50 50 50 50 50 50 50 50 50 50 50 

X1.6 Pearson 

Correlation 

.098 .872
**
 .824

**
 .004 .098 1 .098 .004 .639

**
 .004 .530

**
 

Sig. (2-tailed) .498 .000 .000 .980 .498  .498 .980 .000 .980 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

X1.7 Pearson 

Correlation 

1.000
**
 

.123 .039 .713
**
 1.000

**
 .098 1 .713

**
 .174 .713

**
 .791

**
 

Sig. (2-tailed) .000 .396 .789 .000 .000 .498  .000 .227 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

X1.8 Pearson 

Correlation 

.713
**
 .144 .045 1.000

*

*
 

.713
**
 .004 .713

**
 1 .164 1.000

**
 .781

**
 

Sig. (2-tailed) .000 .319 .755 .000 .000 .980 .000  .254 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

X1.9 Pearson 

Correlation 

.174 .732
**
 .742

**
 .164 .174 .639

**
 .174 .164 1 .164 .601

**
 

Sig. (2-tailed) .227 .000 .000 .254 .227 .000 .227 .254  .254 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

X1.10 Pearson 

Correlation 

.713
**
 .144 .045 1.000

*

*
 

.713
**
 .004 .713

**
 1.000

**
 .164 1 .781

**
 

Sig. (2-tailed) .000 .319 .755 .000 .000 .980 .000 .000 .254  .000 

N 50 50 50 50 50 50 50 50 50 50 50 

TOT

AL_X

1 

Pearson 

Correlation 

.791
**
 .610

**
 .528

**
 .781

**
 .791

**
 .530

**
 .791

**
 .781

**
 .601

**
 .781

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  
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N 50 50 50 50 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

  

  

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 

TOTAL_

X2 

X2.1 Pearson Correlation 1 .199 .733
**

 .205 .193 .206 .303
*
 .318

*
 .692

**
 

Sig. (2-tailed)  .166 .000 .154 .179 .151 .033 .024 .000 

N 50 50 50 50 50 50 50 50 50 

X2.2 Pearson Correlation .199 1 .212 .908
**

 .389
**

 .236 .063 -.084 .599
**

 

Sig. (2-tailed) .166  .140 .000 .005 .099 .662 .564 .000 

N 50 50 50 50 50 50 50 50 50 

X2.3 Pearson Correlation .733
**

 .212 1 .165 .160 .251 .366
**

 .574
**

 .763
**

 

Sig. (2-tailed) .000 .140  .252 .267 .079 .009 .000 .000 

N 50 50 50 50 50 50 50 50 50 

X2.4 Pearson Correlation .205 .908
**

 .165 1 .397
**

 .244 .000 -.059 .586
**

 

Sig. (2-tailed) .154 .000 .252  .004 .088 1.000 .682 .000 

N 50 50 50 50 50 50 50 50 50 

X2.5 Pearson Correlation .193 .389
**

 .160 .397
**

 1 .081 .082 .115 .509
**

 

Sig. (2-tailed) .179 .005 .267 .004  .575 .569 .426 .000 

N 50 50 50 50 50 50 50 50 50 
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X2.6 Pearson Correlation .206 .236 .251 .244 .081 1 .235 .147 .499
**

 

Sig. (2-tailed) .151 .099 .079 .088 .575  .101 .308 .000 

N 50 50 50 50 50 50 50 50 50 

X2.7 Pearson Correlation .303
*
 .063 .366

**
 .000 .082 .235 1 .262 .501

**
 

Sig. (2-tailed) .033 .662 .009 1.000 .569 .101  .066 .000 

N 50 50 50 50 50 50 50 50 50 

X2.8 Pearson Correlation .318
*
 -.084 .574

**
 -.059 .115 .147 .262 1 .516

**
 

Sig. (2-tailed) .024 .564 .000 .682 .426 .308 .066  .000 

N 50 50 50 50 50 50 50 50 50 

TOTAL

_X2 

Pearson Correlation .692
**

 .599
**

 .763
**

 .586
**

 .509
**

 .499
**

 .501
**

 .516
**

 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  

N 50 50 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

  

Correlations 

 X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 

TOTAL_

X3 

X3.1 Pearson Correlation 1 .596
**

 .805
**

 .212 .116 .384
**

 .789
**

 

Sig. (2-tailed)  .000 .000 .139 .421 .006 .000 

N 50 50 50 50 50 50 50 

X3.2 Pearson Correlation .596
**

 1 .500
**

 .149 .236 .432
**

 .751
**
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Sig. (2-tailed) .000  .000 .301 .099 .002 .000 

N 50 50 50 50 50 50 50 

X3.3 Pearson Correlation .805
**

 .500
**

 1 .191 .355
*
 .312

*
 .803

**
 

Sig. (2-tailed) .000 .000  .185 .011 .027 .000 

N 50 50 50 50 50 50 50 

X3.4 Pearson Correlation .212 .149 .191 1 -.089 .636
**

 .519
**

 

Sig. (2-tailed) .139 .301 .185  .540 .000 .000 

N 50 50 50 50 50 50 50 

X3.5 Pearson Correlation .116 .236 .355
*
 -.089 1 -.087 .395

**
 

Sig. (2-tailed) .421 .099 .011 .540  .549 .005 

N 50 50 50 50 50 50 50 

X3.6 Pearson Correlation .384
**

 .432
**

 .312
*
 .636

**
 -.087 1 .681

**
 

Sig. (2-tailed) .006 .002 .027 .000 .549  .000 

N 50 50 50 50 50 50 50 

TOTAL_X3 Pearson Correlation .789
**

 .751
**

 .803
**

 .519
**

 .395
**

 .681
**

 1 

Sig. (2-tailed) .000 .000 .000 .000 .005 .000  

N 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 TOTAL_Y 
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Y.1 Pearson 

Correlation 

1 .223 .463
**

 .092 .022 .505
**

 .567
**

 

Sig. (2-tailed)  .119 .001 .527 .878 .000 .000 

N 50 50 50 50 50 50 50 

Y.2 Pearson 

Correlation 

.223 1 .333
*
 .404

**
 .408

**
 .422

**
 .725

**
 

Sig. (2-tailed) .119  .018 .004 .003 .002 .000 

N 50 50 50 50 50 50 50 

Y.3 Pearson 

Correlation 

.463
**

 .333
*
 1 .093 .409

**
 .260 .651

**
 

Sig. (2-tailed) .001 .018  .520 .003 .068 .000 

N 50 50 50 50 50 50 50 

Y.4 Pearson 

Correlation 

.092 .404
**

 .093 1 .284
*
 .313

*
 .586

**
 

Sig. (2-tailed) .527 .004 .520  .046 .027 .000 

N 50 50 50 50 50 50 50 

Y.5 Pearson 

Correlation 

.022 .408
**

 .409
**

 .284
*
 1 .190 .642

**
 

Sig. (2-tailed) .878 .003 .003 .046  .186 .000 

N 50 50 50 50 50 50 50 

Y.6 Pearson 

Correlation 

.505
**

 .422
**

 .260 .313
*
 .190 1 .674

**
 

Sig. (2-tailed) .000 .002 .068 .027 .186  .000 

N 50 50 50 50 50 50 50 
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TOT

AL_

Y 

Pearson 

Correlation 

.567
**

 .725
**

 .651
**

 .586
**

 .642
**

 .674
**

 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

  

Lampiran 9. Uji Reliabilitas 

Uji Reliabilitas Motivasi (X1), Komunikasi (X2), Kompensasi (X3) dan 

Kinerja Karyawan (Y) 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.882 10 

  

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.724 8 

  

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.737 6 

  



      
 

120 
 

Reliability Statistics 

Cronbach's Alpha N of Items 

.705 6 

   

Lampiran 10. Uji Normalitas 

  

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 50 

Normal Parameters
a,b

 Mean .0000000 

Std. Deviation 6.10054118 

Most Extreme Differences Absolute .092 

Positive .054 

Negative -.092 

Test Statistic .092 

Asymp. Sig. (2-tailed) .200
c,d

 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

 

Lampiran 11. Uji Multikolineritas  
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Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardize

d 

Coefficients 

t Sig. 

Collinearity Statistics 

B 

Std. 

Error Beta Tolerance VIF 

1 (Constant) -8.391 9.401  -.893 .377   

Motivasi .108 .110 .087 .973 .335 .785 1.274 

Komunikasi .324 .137 .245 2.364 .022 .580 1.723 

Kompensasi .708 .116 .627 6.131 .000 .599 1.670 

a. Dependent Variable: Kinerja Karyawan 

 

Lampiran 12. Uji Heterokedastisitas 

  

  

Lampiran 13. Uji Regresi Linear Berganda 
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ANOVA
a
 

Model 

Sum of 

Squares df 

Mean 

Square F Sig. 

1 Regression 4511.336 3 1503.77

9 

37.932 .000
b
 

Residual 1823.614 46 39.644   

Total 6334.950 49    

a. Dependent Variable: Kinerja Karyawan 

b. Predictors: (Constant), Kompensasi, Motivasi, Komunikasi 

  

Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardize

d 

Coefficients 

t Sig. 

Collinearity Statistics 

B 

Std. 

Error Beta Tolerance VIF 

1 (Constant) -8.391 9.401  -.893 .377   

Motivasi .108 .110 .087 .973 .335 .785 1.274 

Komunikasi .324 .137 .245 2.364 .022 .580 1.723 

Kompensasi .708 .116 .627 6.131 .000 .599 1.670 

a. Dependent Variable: Kinerja Karyawan 

  

Lampiran 14. Uji Koefieisen Determinasi (R
2
) 
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Model Summary
b
 

Model R 

R 

Squar

e 

Adjusted 

R Square 

Std. Error of 

the Estimate 

Change Statistics 

R Square 

Change 

F 

Change df1 df2 

Sig. F 

Change 

1 .844
a
 .712 .693 6.29633 .712 37.932 3 46 .000 

a. Predictors: (Constant), Kompensasi, Motivasi, Komunikasi 

b. Dependent Variable: Kinerja Karyawan 

 

Lampiran 15. Uji F (Simultan) 

ANOVA
a
 

Model 

Sum of 

Squares df 

Mean 

Square F Sig. 

1 Regression 4511.336 3 1503.77

9 

37.932 .000
b
 

Residual 1823.614 46 39.644   

Total 6334.950 49    

a. Dependent Variable: Kinerja Karyawan 

b. Predictors: (Constant), Kompensasi, Motivasi, Komunikasi 
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Lampiran 16. Uji T (Parsial) 

Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardize

d 

Coefficients 

t Sig. 

Collinearity Statistics 

B 

Std. 

Error Beta Tolerance VIF 

1 (Constant) -8.391 9.401  -.893 .377   

Motivasi .108 .110 .087 .973 .335 .785 1.274 

Komunikasi .324 .137 .245 2.364 .022 .580 1.723 

Kompensasi .708 .116 .627 6.131 .000 .599 1.670 

a. Dependent Variable: Kinerja Karyawan 
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Lampiran 17. Sertifikat 
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Lampiran 18. Cek Plagiasi 

 

 

 

 


