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ABSTAK 

Analisis yuridis terhadap status kepegawaian guru honorer dalam sengketa 

hubungan kerja: studi kasus putusan nomor 62/pdt.sus-phi/2022/pn sby jo nomor 

815 k/pdt.sus-phi/2023 

 

Oleh : Sidharta Tandiono 

 

 Penelitian ini menganalisis status kepegawaian guru honorer dalam Putusan 

Nomor 62/Pdt.Sus-PHI/2022/PN SBY jo Nomor 815 K/Pdt.Sus-PHI/2023. Kajian 

ini berfokus pada permasalahan putusan hakim mengenai pengangkatan guru 

honorer menjadi PKWTT dan masalah pengunduran diri guru. Dengan ditemukan 

permasalahan tersebut maka ditemukan  rumusan masalah yaitu 1.Apa syarat dan 

kriteria guru tetap dan PKWTT di UU guru dan dan dosen berkaitan dengan putusan 

Putusan Nomor 62/PDT.SUS-PHI/2022/PN SBY jo Nomor 815 K/Pdt.Sus-

PHI/2023?2.Apa pertimbangan hakim dalam penyelesaian perselisihan hubungan 

industrial  dalam Putusan Nomor 62/PDT.SUS-PHI/2022/PN SBY jo Nomor 815 

K/Pdt.Sus-PHI/2023?Penelitian ini menggunakan metode yuridis normatif dengan 

pendekatan perundang-undangan dan kasus. Hasil penelitian menunjukkan bahwa 

terdapat perbedaan pendekatan dalam penentuan status guru honorer, di mana 

Undang-Undang Guru dan Dosen menetapkan persyaratan khusus, seperti 

sertifikasi pendidik dan persetujuan yayasan dan untuk masalah pengunduran diri 

maka pekerja hanya mendapatkan uang penggantian hak.Oleh karena itu, hakim 

dapat menimbang terlebih dahulu aturan aturan yang ada. 

Kata Kunci: Guru Honorer, PKWTT, UU Guru dan Dosen, Putusan Hakim. 
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ABSTRACT  

Judicial analysis of the employment status of honorary teachers in employment 

disputes: case study of decision number 62/pdt.sus-phi/2022/pn sby jo number 

815 k/pdt.sus-phi/2023 

 

Oleh : Sidharta Tandiono 

 

This research analyzes the employment status of honorary teachers in Decision 

Number 62/Pdt.Sus-PHI/2022/PN SBY jo Number 815 K/Pdt.Sus-PHI/2023. This 

study focuses on the issue of the judge's decision regarding the appointment of 

honorary teachers to PKWTT and the issue of teacher resignations. By finding this 

problem, the formulation of the problem was found, namely 1. What are the 

requirements and criteria for permanent teachers and PKWTT in the Law on 

teachers and lecturers related to the decision of Decision Number 62/PDT.SUS-

PHI/2022/PN SBY in conjunction with Number 815 K/Pdt.Sus-PHI/2023? 2. What 

are the considerations of the judge in resolving industrial relations disputes in 

Decision Number 62/PDT.SUS-PHI/2022/PN SBY in conjunction with Number 

815 K/Pdt.Sus-PHI/2023?This research uses normative juridical methods with a 

statutory and case approach. The research results show that there are different 

approaches in determining the status of honorary teachers, where the Law on 

Teachers and Lecturers stipulates special requirements, such as teacher certification 

and foundation approval and for resignation issues, workers only get compensation 

money. Therefore, judges can first consider the existing regulations. 

Keywords: Honorary Teachers, PKWTT, Teacher and Lecturer Law, Judge's 

Decision. 
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