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ABSTAK

Penelitian ini bertujuan untuk mengetahui dan menganalisis
pengaruh kepemimpinan, motivasi kerja dan employeed
engagement terhadap kinerja anggota Batalyon Howitzer 2
Marinir. Sampel dalam penelitian ini adalah anggota Batalyon
Howitzer 2 Marinir yang berjumlah 70 orang. Penelitian ini
menggunakan analisis regresi linear berganda. Hasil penelitian
menunjukkan bahwa: (1) secara parsial kepemimpinan
berpengaruh positif dan signifikan terhadap terhadap kinerja
anggota Batalyon Howitzer 2 Marinir. (2) secara parsial
motivasi kerja berpengaruh positif dan signifikan terhadap
terhadap kinerja anggota Batalyon Howitzer 2 Marinir. (3)
secara parsial employed engagement berpengaruh positif dan
signifikan terhadap terhadap kinerja anggota Batalyon
Howitzer 2 Marinir. (4) secara simultan kepemimpinan,
motivasi kerja dan employed engagement berpengaruh positif
dan signifikan terhadap terhadap kinerja anggota Batalyon
Howitzer 2 Marinir.

Kata kunci : Kepemimpinan, Motivasi Kerja dan Employee

Engagement
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ABSTRACT
This research aims to determine and analyze the influence of
leadership, work motivation and employee engagement on the
performance of members of the 2nd Marine Howitzer
Battalion. The sample in this study were members of the 2nd
Marine Howitzer Battalion, totaling 70 people. This research
uses multiple linear regression analysis. The results of the
research show that: (1) leadership partially has a positive and
significant effect on the performance of members of the 2nd
Marine Howitzer Battalion. (2) partially work motivation has a
positive and significant effect on the performance of members
of the 2nd Marine Howitzer Battalion. (3) partially employed
engagement has a positive and significant -effect on the
performance of members of the 2nd Marine Howitzer
Battalion. (4) simultaneously leadership, work motivation and
employed engagement have a positive and significant effect on
the performance of members of the 2nd Marine Howitzer

Battalion.
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