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ABSTRAK

Penelitian ini bertujuan untuk mengetahui dan menganalisis
Pengaruh kepemimpinan, lingkungan kerja dan kAnowledge
sharing terhadap kinerja prajurit Batalyon Arhanud 2 Marinir
Karang Pilang Surabaya Sampel dalam penelitian ini adalah
anggota Batalyon Arhanud 2 Marinir yang berjumlah 70 orang.
Penelitian ini menggunakan analisis regresi linear berganda. Hasil
penelitian menunjukkan bahwa: (1). Kepemimpinan berpengaruh
secara parsial terhadap kinerja anggota Yon Arhanud 2 Marinir di
Karangpilang Surabaya dengan hasil perhitungan nilai t hitung
sebesar 1,616 bernilai positif dengan hasil signifikan sebesar
0,000 < 0,05 menunjukkan bahwa kepemimpinan berpengaruh
terhadap kinerja anggota diterima; (2). Lingkungan kerja
berpengaruh secara parsial terhadap kinerja anggota yon arhanud
2 marinir di karangpilang surabaya hasil perhitungan yang telah
dilakukan, maka diperoleh nilai t hitung sebesar 3,773 bernilai
positif dengan ‘hasil signifikan sebesar 0,000 < 0,05; (3).
Knowledge sharing berpengaruh secara parsial terhadap kinerja
anggota yon arhanud 2 marinir di karangpilang Surabaya hasil
perhitungan diperoleh nilai t hitung sebesar 7,656 bernilai positif
dengan hasil signifikan sebesar 0,000 < 0,05 dan (3).
Kepemimpinan, lingkungan kerja dan knowledge sharing
berpengaruh secara simultan terhadap kinerja prajurit Yon
Arhanud 2 Marinir di Karangpilang Surabaya. bahwa hasil uji
kelayakan model diperoleh nilai F-hitung sebesar 59.836 dengan
tingkat signifikansi 0,000 (<0,05). Hal ini menunjukkan bahwa
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hipotesis 4 pengaruh secara bersama-sama (simultan) terhadap
variabel kepemimpinan, lingkungan kerja dan knowledge sharing

berpengaruh positif terhadap kinerja prajurit diterima.

Kata kunci : Kepemimpinan, lingkungan kerja dan knowledge

sharing.
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ABSTRACT

This study aims to determine and analyze the influence of
leadership, work environment and knowledge sharing on the
performance of soldiers of Battalion Arhanud 2 Marinir Karang
Pilang Surabaya. The sample in this study was members of
Battalion Arhanud 2 Marinir totaling 70 people. This study uses
multiple linear regression analysis. The results of the study
indicate that: (1). Leadership has a partial effect on the
performance of members of Yon Arhanud 2 Marinir in
Karangpilang Surabaya with the calculation result of the t-count
value of 1.616 having a positive value with a significant result of
0.000 <0.05 indicating that leadership has an effect on the
performance of members accepted; (2). The work environment
has a partial effect on the performance of members of Yon
Arhanud 2 Marinir in Karangpilang Surabaya. The calculation
results that have been carried out, then obtained a t-count value of
3.773 having a positive value with a significant result of 0.000
<0.05; (3). Knowledge sharing has a partial effect on the
performance of members of Yon Arhanud 2 Marines in
Karangpilang Surabaya. The calculation results obtained a t-value
of 7.656 with a positive value with a significant result of 0.000
<0.05 and (3). Leadership, work environment and knowledge
sharing have a simultaneous effect on the performance of soldiers
of Yon Arhanud 2 Marines in Karangpilang Surabaya. that the
results of the model feasibility test obtained an F-value of 59.836
with a significance level of 0.000 (<0.05). This shows that



hypothesis 4 simultaneous influences on the variables of
leadership, work environment and knowledge sharing have a

positive effect on soldier performance is accepted.

Keywords: Leadership, work environment and knowledge

sharing
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