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ABSTRAK 

 

Tujuan penelitian ini yaitu untuk menganalisis Pengaruh Disiplin Kerja Dan 

Lingkungan Kerja Terhadap Kinerja Pegawai Melalui Motivasi Kerja Sebagai 

Variabel Intervening Pada Pegawai Puskesmas Medokan Ayu Surabaya. Jumlah 

sampel ditetapkan sebanyak 60 responden yang merupakan Pegawai Puskesmas 

Medokan Ayu Surabaya. Data ini akan dianalisis dengan pendekatan kuantitatif 

menggunakan analisis statistik yakni partial least square – structural equestion 

model (PLS SEM) yang bertujuan untuk melakukan analisis jalur (path) dengan 

variabel laten.  

Hasil penelitian ini mengemukakan bahwa lingkungan kerja, disiplin kerja 

berpengaruh positif dan signifikan terhadap kinerja pegawai di Puskesmas 

Medokan Ayu. Temuan lain juga mengemukakan bahwa lingkungan kerja dan 

disiplin kerja berpengaruh positif dan signifikan terhadap motivasi kerja di 

Puskesmas Medokan Ayu. Hasil penelitian lain juga mengemukakan bahwa 

motivasi kerja berpengaruh positif dan signifikan terhadap kinerja pegawai di 

Puskesmas Medokan Ayu. Serta motivasi kerja dapat memediasi pengaruh 

lingkungan kerja terhadap kinerja pegawai di Puskesmas Medokan Ayu. Dan 

motivasi kerja dapat memediasi pengaruh disiplin kerja terhadap kinerja pegawai 

di Puskesmas Medokan Ayu.   

 

Kata Kunci: Disiplin, Lingkungan, Kinerja, Motivasi Kerja 
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ABSTRACT 

The purpose of this study is to analyze the Influence of Work Environment and 

Work Discipline on Employee Performance Through Work Motivation as an 

Intervening Variable on Employees of the Medokan Ayu Health Center, Surabaya. 

The number of samples was set at 60 respondents who were employees of the 

Medokan Ayu Health Center, Surabaya. This data will be analyzed using a 

quantitative approach using statistical analysis, namely the partial least square - 

structural equation model (PLS SEM) which aims to conduct path analysis with 

latent variables. 

The results of this study suggest that the work environment, work discipline 

have a positive and significant effect on employee performance at the Medokan Ayu 

Health Center. Other findings also suggest that the work environment and work 

discipline have a positive and significant effect on work motivation at the Medokan 

Ayu Health Center. The results of other studies also suggest that work motivation 

has a positive and significant effect on employee performance at the Medokan Ayu 

Health Center. And work motivation can mediate the influence of the work 

environment on employee performance at the Medokan Ayu Health Center. And 

work motivation can mediate the influence of work discipline on employee 

performance at the Medokan Ayu Health Center. 

 

Keywords: Discipline, Environment, Performance, Work Motivation 
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