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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh kepemimpinan
transaksional dan kompensasi terhadap workplace well-being pada karyawan ABC
Grup dengan dukungan rekan kerja sebagai variabel intervening. Sampel
menggunakan keseluruhan populasi 111 karyawan dengan menggunakan rumus
Slovin menjadi 53 sampel, dengan teknik simple random sampling dan menggunkan
analisis data SEM-PLS. Hasil penelitian menunjukan bahwa, kepemimpinan
transaksional dan kompensasi tidak berpengaruh langsung terhadap workplace
well-being. Kepemimpinan transaksional berpengaruh signifikan terhadap
dukungan rekan kerja, sedangkan kompensasi tidak berpengaruh. Dukungan rekan
kerja berpengaruh langsung kepada workplace well-being. Dukungan rekan kerja
memediator hubungan kepemimpinan transaksional terhadap workplace well-
being, tetapi tidak menjadi mediator hubungan kompensasi terhadap workplace

well-being.

Kata kunci: Kepemimpinan Transaksional, Kompensasi, Dukungan Rekan Kerja,

Workplace Well-Being.
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ABSTRACT

This study aims to examine the influence of transactional leadership and
compensation on workplace well-being among employees of ABC Group, with
coworker support as an intervening variable. The sample included the entire
population of 111 employees, with the Slovin formula applied to obtain 53 samples,
using a simple random sampling technique and SEM-PLS for data analysis. The
results showed that transactional leadership and compensation do not have a direct
effect on workplace well-being. Transactional leadership has a significant influence
on coworker support, while compensation does not. Coworker support directly
affects workplace well-being. Coworker support mediates the relationship between
transactional leadership and workplace well-being but does not mediate the

relationship between compensation and workplace well-being.

Keywords: Transactional Leadership, Compensation, Coworker Support,

Workplace Well-Being.
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