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ABSTRAK 

 

Penelitian ini meng Analisis Pengaruh Kemampuan Kepala Sekolah, 
Motivasi, Dan Kepuasan Kerja Terhadap Kinerja Guru Di SMKS Wahana Karya 
Surabaya. Penelitian menggunakan pendekatan kuantitatif dengan metode survei 
dan analisis regresi linier berganda. 

Hasil menunjukkan bahwa keempat variabel memiliki pengaruh positif dan 
signifikan terhadap kinerja guru, dengan kemampuan kepala sekolah sebagai faktor 
paling dominan, diikuti dorongan, kepuasan kerja, dan kemampuan kerja. 
Penelitian ini menegaskan pentingnya peran kepala sekolah, motivasi, dan 
lingkungan kerja yang kondusif dalam meningkatkan kualitas kerja guru. 

Penelitian ini diharapkan menjadi acuan dalam pengelolaan sumber daya 
manusia di dunia pendidikan, khususnya dalam meningkatkan kinerja guru. 

 
Kata Kunci: Analisis Pengaruh Kemampuan Kepala Sekolah, Motivasi, Dan 
Kepuasan Kerja Terhadap Kinerja Guru. 
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ABSTRACT 

 

This study aims to analyze the influence of principals’ leadership ability, 
work motivation, and job satisfaction on teachers’ performance at SMKS Wahana 
Karya Surabaya. The research employed a quantitative approach using a survey 
method and multiple linear regression analysis.  

The results indicate that all three variables have a positive and significant 
effect on teachers’ performance, with the principal’s leadership ability being the 
most dominant factor, followed by motivation and job satisfaction. These findings 
emphasize the importance of the principal’s role, teachers’ motivation, and a 
conducive work environment in improving teachers’ performance quality.  

This study is expected to serve as a reference in human resource 
management in the education sector, particularly in efforts to enhance teachers’ 
performance. 

 
Keywords: principal’s leadership ability, motivation, job satisfaction, teachers’ 
performance. 
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