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ABSTRAK 

Tujuan penelitian ini adalah untuk mengetahui dan menganalisis pengaruh Budaya 

Perusahaan terhadap Kinerja Pegawai, Komitmen Pegawai terhadap Kinerja 

Pegawai, dan Kepemimpinan Transformasional terhadap Kinerja Pegawai, teknik 

pengumpulan data menggunakan pengisian kuesioner dengan metodologi 

kuantitatif yang di sebarkan kepada populasi sampel yantu sebanyak 40 orang dan 

diolah menggunakan aplikasi Amos versi 26 dan untuk hasil penelitian 

menunjukkan bahwa terdapat pengaruh yang signifikan Budaya Perusahaan 

terhadap Kinerja Pegawai, begitu juga Komitmen Pegawai terhadap Kinerja 

Pegawai, dan juga Kepemimpinan Transformasional terhadap Kinerja Pegawai. 

Kata kunci: Budaya Perusahaan, Komitmen Pegawai, Kepemimpinan 

Transformasional, Kinerja Pegawai 
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ABSTRACT 

The purpose of this study was to determine and analyze the effect of corporate 

culture on employee performance, employee commitment to employee 

performance, and transformational leadership on employee performance. Data 

collection techniques used filling out questionnaires with a quantitative 

methodology which were distributed to a sample population of 40 people and 

processed using Amos application version 26 and the research results show that 

there is a significant influence of Corporate Culture on Employee Performance, as 

well as Employee Commitment to Employee Performance, and also 

Transformational Leadership on Employee Performance. 

 Keywords: Corporate Culture, Employee Commitment, 

Transformational Leadership, Employee Performance 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

DRAFT



x 
 

x 
 

DAFTAR ISI 

 

HALAMAN SAMPUL ...................................................................................... i 

SURAT PERNYATAAN ................................................................................... ii 

PERSETUJUAN TESIS..................................................................................... iii 

PENGESAHAN TESIS ..................................................................................... iv 

PERSETUJUAN PERNYATAAN PUBLIKASI ................................................ v 

KATA PENGANTAR ....................................................................................... vi 

ABSTRAK ........................................................................................................ viii 

ABSTRACT ...................................................................................................... ix 

DAFTAR ISI ..................................................................................................... x 

DAFTAR TABEL ............................................................................................. xii 

DAFTAR GAMBAR ......................................................................................... xiii 

BAB  1 PENDAHULUAN 

1.1  Latar Belakang Penelitian ............................................................ 1 

1.2  Rumusan Masalah ....................................................................... 9 

1.3  Tujuan Penelitian ........................................................................ 9 

1.4  Manfaat Penelitian ...................................................................... 10 

1.4.1 Manfaat Teoritis ................................................................. 10 

1.4.2 Manfaat Praktis .................................................................. 10 

BAB  2   TINJAUAN PUSTAKA 

2.1 Landasan Teori............................................................................. 11 

2.1.1 Budaya Perusahaan ............................................................... 11 

2.1.2 Komitmen Pegawai ............................................................... 17 

2.1.3 Kepemimpinan Transformasional ......................................... 22 

2.1.4 Kinerja Pegawai .................................................................... 26 

2.2 Penelitian Terdahulu .................................................................... 30 

BAB  3  KERANGKA KONSEP DAN HIPOTESIS PENELITIAN 

3.1 Kerangka Konsep Penelitian......................................................... 35 

3.2 Hipotesis Penelitian ...................................................................... 42 

 

x 

DRAFT



xi 
 

xi 
 

BAB  4  METODOLOGI PENELITIAN 

4.1  Rancangan  (Flow  Chart) Penelitian ........................................... 43 

4.2  Populasi dan Sampel ................................................................... 45 

4.3  Variabel Penelitian ..................................................................... 46 

4.4  Bahan Penelitian ......................................................................... 48 

4.5  Batasan dan Asumsi Penelitian ................................................... 48 

4.6  Instrumen (Alat dan/atau Bahan) Penelitian ............................... 49 

4.7  Lokasi dan Waktu Penelitian ...................................................... 50 

4.8  Prosedur Pengambilan dan Pengumpulan Data ........................... 50 

4.9  Analisis Data .............................................................................. 51 

4.10 Pengujian Hipotesis ................................................................... 57 

BAB 5 PENELITIAN DAN PEMBAHASAN 

5.1  Profil Object Penelitian ............................................................... 58 

5.2  Deskripsi Data Hasil Penelitian ................................................... 59 

5.3  Hasil Penelitian (Perhitungan dan Pengelolaan Data) .................. 63 

5.4  Pengaruh Budaya Perusahaan Terhadap Kinerja Pegawai ............ 69 

5.5  Pengaruh Komitmen Pegawai Terhadap Kinerja Pegawai ............ 70 

5.6  Pengaruh Kepemimpinan Transformasional Terhadap Kinerja  

       Pegawai....................................................................................... 71 

5.7  Pengaruh Budaya Perusahaan, Komitmen Pegawai, dan 

       Kepemimpinan Transformasional Terhadap Kinerja Pegawai ...... 71 

5.8  Uji Variabel Dominan .................................................................     72 

5.9  Pembahasan ................................................................................     73 

BAB 6 KESIMPULAN DAN SARAN 

6.1  Kesimpulan Pengujian Hipotesis Penelitian ................................. 76 

6.2  Saran ........................................................................................... 77 

DAFTAR PUSTAKA  ....................................................................................... 78 

LAMPIRAN 1 ................................................................................................... 81 

LAMPIRAN 2 ................................................................................................... 85 

LAMPIRAN 3 ................................................................................................... 93 

 

DRAFT



xii 
 

xii 
 

 

 

DAFTAR TABEL 

 

Tabel          Halaman 

Tabel 2.1  Penelitian Terdahulu .......................................................................... 30 

Tabel 4.1   Definisi Operasional ......................................................................... 42 

Tabel 4.2   Skala Jawaban .................................................................................. 47 

Tabel 5.1   Data Responden Berdasarkan Jenis Kelamin .................................... 59 

Tabel 5.2   Data Responden Berdasarkan Umur ................................................. 60 

Tabel 5.3   Data Responden Berdasarkan Tingkat Pendidikan ............................ 61 

Tabel 5.4   Data Responden Berdasarkan Jabatan ............................................... 62 

Tabel 5.5   Data Responden Masa Kerja ............................................................. 63 

Tabel 5.6   Hasil Pengumpulan Kuesioner .......................................................... 64 

Tabel 5.7   Hasil Uji Validitas ............................................................................ 65 

Tabel 6.8   Hasil Uji Reliabilitas ........................................................................ 67 

Tabel 5.9   Hasil Uji Normalitas ......................................................................... 68 

Tabel 5.10 Tabel Uji Heteroskedasitas ............................................................... 69 

Tabel 5.11 Budaya Perusahaan Terhadap Kinerja Pegawai ................................. 69 

Tabel 5.12 Komitmen Pegawai Terhadap Kinerja Pegawai ................................ 70 

Tabel 5.13 Kepemimpinan Transformasional Terhadap Kinerja Pegawai ........... 71 

Tabel 5.14 Budaya Perusahaan, Komitmen Pegawai, dan Kepemimpinan 

                  Transformasional Terhadap Kinerja Pegawai .................................... 72 

Tabel 5.15 Hasil Uji t ......................................................................................... 73 

Tabel 5.16 Hasil Uji F ........................................................................................ 74 

 

 

 

 

 

DRAFT



xiii 
 

xiii 
 

 

 

DAFTAR GAMBAR 

 

Gambar         Halaman 

Gambar 2.1  Kerangka Tipe Budaya Organisasi ................................................. 17 

Gambar 3.1  Hubungan Variabel ........................................................................ 31 

Gambar 3.2  Kerangka Konsep Penelitian .......................................................... 32 

Gambar 4.1  Rancangan (Flow Chart) Penelitian ............................................... 40 

 

 

DRAFT


