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ABSTRAK

Tujuan penelitian ini adalah untuk mengetahui dan menganalisis pengaruh Budaya
Perusahaan terhadap Kinerja Pegawai, Komitmen Pegawai terhadap Kinerja
Pegawai, dan Kepemimpinan Transformasional terhadap Kinerja Pegawai, teknik
pengumpulan data menggunakan pengisian kuesioner dengan metodologi
kuantitatif yang di sebarkan kepada populasi sampel yantu sebanyak 40 orang dan
diolah menggunakan aplikasi Amos versi 26 dan untuk hasil penelitian
menunjukkan bahwa terdapat pengaruh yang signifikan Budaya Perusahaan
terhadap Kinerja Pegawai, begitu juga Komitmen Pegawai terhadap Kinerja

Pegawai, dan juga Kepemimpinan Transformasional terhadap Kinerja Pegawai.

Kata kunci: Budaya Perusahaan, Komitmen Pegawai, Kepemimpinan

Transformasional, Kinerja Pegawai
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ABSTRACT

The purpose of this study was to determine and analyze the effect of corporate
culture on employee performance, employee commitment to employee
performance, and transformational leadership on employee performance. Data
collection techniques used filling out questionnaires with a quantitative
methodology which were distributed to a sample population of 40 people and
processed using Amos application version 26 and the research results show that
there is a significant influence of Corporate Culture on Employee Performance, as
well as Employee Commitment to Employee Performance, and also

Transformational Leadership on Employee Performance.

Keywords: Corporate Culture, Employee Commitment,

Transformational Leadership, Employee Performance
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