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ABSTRAK 

 

Pengaruh Motivasi dan Penilaian Kinerja terhadap Produktivitas Melalui 

Pengembangan Karir di Balai Pelatihan Vokasi dan Produktivitas Sidoarjo 

 

 

Studi  ini bertujuan untuk menganalisis pengaruh motivasi dan penilaian kinerja 

terhadap produktivitas baik secara langsung mupun melalui pengembangan karir 

sebagai variabel intervening. Penelitian ini menggunakan pendekatan deskriptif 

kuantitatif. Populasi dalam penelitian ini mencakup seluruh ASN di Balai Pelatihan 

Vokasi dan Produktivitas Sidoarjo yang berjumlah 70 orang. Pengambilan sampel 

dilakukan dengan teknik convinience sampling, yaitu penentuan sampel diambil dari 

siapa saja yang mudah dijangkau oleh peneliti. Sampel didapatkan sebanyak 35 

orang. Pengumpulan data melalui penyebaran kuesioner yang menggunakan skala 

Likert, dan dianalisis menggunakan SEM-PLS. Hasil penelitian menyatakan bahwa 

motivasi dan penilaian kinerja memberikan pengaruh positif dan signifikan terhadap 

produktivitas pegawai baik secara langsung meupun tidak secara langsung melalui 

variabel pengembangan karir sebagai variabel intervening. 

 

Kata kunci: Motivasi kerja, Penilaian kinerja, Pengembangan karir, Produktivitas 

pegawai 
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ABSTRACT 

 

The Effect of Motivation and Performance Appraisal on Productivity Through Career 

Development at the Sidoarjo Vocational Training and Productivity Center   

 

This study aims to analyze the effect of motivation and performance appraisal on 

productivity, both directly and through career development as an intervening 

variable. This research uses a quantitative descriptive approach. The population in 

this study included all 70 civil servants at the Sidoarjo Vocational Training and 

Productivity Center. Sampling was conducted using convenience sampling, which 

involves selecting individuals easily accessible to the researcher. A sample size of 35 

individuals was obtained. Data were collected through questionnaires using a Likert 

scale and analyzed using SEM-PLS. The results indicate that motivation and 

performance appraisal have a positive and significant influence on employee 

productivity, both directly and indirectly, through career development as an 

intervening variable.   

 

Keywords: Work motivation, Performance appraisal, Career development, Employee 

productivity 
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