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ABSTRAK 

 

PENGARUH BUDAYA ORGANISASI, KOMPENSASI 

DAN KOMPETENSI TERHADAP KINERJA KARYAWAN  

PT. INDIRATEX SPINDO DI SINGOSARI MALANG 

 

Penelitian ini bertujuan untuk mengkaji pengaruh Budaya Organisasi, Kompensasi, dan 

Kompetensi terhadap Kinerja Karyawan pada PT. Indiratex Spindo di Singosari, Malang. Dalam era 

globalisasi dan pertumbuhan industri yang semakin dinamis, peningkatan kinerja karyawan menjadi 

kunci untuk mempertahankan keunggulan kompetitif secara berkelanjutan. 

Penelitian ini menggunakan pendekatan kuantitatif dengan metode analisis regresi linier 

berganda. Data dikumpulkan dari 56 responden yang merupakan karyawan PT. Indiratex, dengan 

teknik pengambilan sampel menggunakan simple random sampling, dan jumlah sampel ditentukan 

berdasarkan rumus Slovin untuk mencapai representasi yang proporsional dari populasi. Sebelum 

pengujian hipotesis dilakukan, instrumen penelitian telah melalui uji validitas dan reliabilitas, serta 

uji asumsi klasik yang meliputi normalitas, multikolinearitas, dan heteroskedastisitas. 

Hasil penelitian menunjukkan bahwa secara parsial, Budaya Organisasi, Kompensasi, dan 

Kompetensi berpengaruh positif dan signifikan terhadap Kinerja Karyawan. Secara simultan, ketiga 

variabel tersebut juga terbukti berpengaruh secara signifikan terhadap kinerja. Nilai adjusted R-

squared sebesar 0,524 menunjukkan bahwa 52,4% variasi dalam Kinerja Karyawan dapat dijelaskan 

oleh ketiga variabel independen tersebut. Di antara ketiganya, Kompetensi menjadi faktor yang 

paling dominan dalam memengaruhi kinerja karyawan. Temuan ini menegaskan pentingnya 
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penguatan budaya kerja yang positif, pemberian kompensasi yang layak, serta pengembangan 

kompetensi secara berkelanjutan untuk meningkatkan produktivitas dan kinerja karyawan dalam 

lingkungan industri yang kompetitif. 
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ABSTRACT 

 

THE IMPACT OF ORGANIZATIONAL CULTURE, COMPENSATION, AND 

COMPETENCY AGAINST EMPLOYEE PERFORMANCE 

AT PT. INDIRATEX SPINDO SINGOSARI MALANG 

 

This study aims to examine the influence of Organizational Culture, Compensation, and 

Competence on Employee Performance at PT. Indiratex Spindo in Singosari, Malang. In an era of 

globalization and rapidly evolving industry, improving employee performance is essential to 

maintain sustainable competitive advantage. A quantitative approach was employed, using multiple 

linear regression analysis.  

Data were collected from 56 respondents who are employees of PT. Indiratex Spindo, selected 

through simple random sampling, with the sample size determined using the Slovin formula to 

ensure proportional representation of the population. Prior to hypothesis testing, the research 

instruments underwent validity and reliability testing, along with classical assumption tests 

including normality, multicollinearity, heteroscedasticity and auto corelation.  

The results indicate that, partially, Organizational Culture, Compensation, and Competence 

each have a positive and significant effect on Employee Performance. Collectively, these three 

variables also show a significant influence. The adjusted R-squared value of 0.524 implies that 

52.4% of the variation in Employee Performance can be explained by the independent variables 

examined. Among them, Competence is identified as the most dominant factor affecting 

performance. These findings emphasize the importance of fostering a positive work culture, 

providing fair compensation, and continuously developing competencies to enhance employee 

productivity and performance within a competitive industrial environment. 

 



x 
 

DAFTAR ISI 

 

HALAMAN JUDUL ............................................................................................................... 

Surat Pernyataan ......................................................................................................................i 

Persetujuan Tesis ....................................................................................................................ii 

Pengesahan Tesis ..................................................................................................................iii 

Pernyataan Persetujuan Publikasi…………………………...................................................iv 

Kata Pengantar .......................................................................................................................v 

Abstrak .................................................................................................................................vii 

Abstract ...............................................................................................................................viii 

Daftar Isi................................................................................................................................ix 

Daftar Tabel .........................................................................................................................xii 

Daftar Gambar.....................................................................................................................xiii 

Daftar Lampiran..................................................................................................................xiv 

 

BAB I PENDAHULUAN......................................................................................................1 

1.1. Latar Belakang ....................................................................................................1 

1.2. Rumusan Masalah ..............................................................................................13 

1.3. Tujuan Penelitian................................................................................................13 

1.4. Manfaat Penelitian..............................................................................................14 

 1.4.1. Manfaat Teoritis……………………………………………………..14 

 1.4.2. Manfaat Praktis………………………………………………………15 

1.5. Batasan Masalah……………………………………………………………….15 

BAB II TINJAUAN PUSTAKA.........................................................................................16 

2.1. Landasan Teori...................................................................................................16 

2.1.1. Konsep SDM dan MSDM………………………………………...….16 

2.1.2. Konsep Budaya Organisasi…..............................................................29 

2.1.3. Konsep Kompensasi............................................................................38 

2.1.4. Konsep Kompetensi............................................................................48 

2.1.5. Konsep Kinerja Karyawan .................................................................55 

2.2. Penelitian Terdahulu...........................................................................................64 



xi 
 

BAB III KERANGKA KONSEPTUAL DAN HIPOTESIS PENELITIAN...................71 

3.1. Kerangka Konseptual ........................................................................................71 

3.2. Hipotesis Penelitian............................................................................................72 

 3.2.1. Pengaruh Budaya Organisasi terhadap Kinerja Karyawan…………..72 

3.2.2. Pengaruh Kompensasi terhadap Kinerja Karyawan………………….72 

3.2.3. Pengaruh Kompetensi terhadap Kinerja Karyawan………………….72 

3.2.4. Pengaruh Budaya Organisasi, Kompensasi dan Kompetensi  

terhadap Kinerja Karyawan…………………………………………73 

3.2.5. Pengaruh yang paling Dominan diantara Variabel Budaya  

          Organisasi, Kompensasi dan KKompetensi…………………………73 

 

BAB IV METODE PENELITIAN.....................................................................................74 

4.1. Jenis Penelitian...................................................................................................74 

4.2. Tempat Penelitian...............................................................................................74 

4.3. Populasi dan Sampel Penelitian..............................................................75 

4.3.1. Populasi...............................................................................................75 

4.3.2. Teknik Menentukan Besarnya Sampel Penelitian...............................75 

4.3.3. Pengambilan Sampel Menggunakan Random Sampling……….……77 

4.4. Definisi Operasional dan Variabel Penelitian ...................................................77 

    4.4.1. Definisi Operasional Variabel..............................................................77 

    4.4.2. Variabel Penelitian...............................................................................81 

4.5. Teknik Pengumpulan Data Penelitian.................................................................85 

   4.5.1. Sumber Data..........................................................................................85 

   4.5.2. Teknik Pengumpulan Data....................................................................85 

   4.5.3. Teknik Analisa Data..............................................................................86 

4.6. Uji Validitas & Uji Reliabilitas ..........................................................................86 

4.6.1. Uji Validitas .........................................................................................86 

4.6.2. Uji Reliabilitas .....................................................................................87 

4.7. Uji Asumsi Klasik .............................................................................................87 

4.7.1. Uji Normalitas.......................................................................................88 

4.7.2. Uji Multikoliniaritas .............................................................................88 



xii 
 

4.7.3. Uji Heteroskedastisitas .........................................................................88 

4.8. Uji Statistik Regresi ...........................................................................................89 

4.8.1. Analisis Regresi Linier Berganda ........................................................89 

4.8.2. Koefisien Determinasi (R2) .................................................................91 

4.8.3. Uji Statistis t (Uji Parsial) ....................................................................91 

4.8.4. Uji Statistik F (Uji Simultan) ................................................................91 

4.8.5. Uji Dominansi ......................................................................................92 

BAB V HASIL PENEITIAN DAN PEMBAHASAN.......................................................94 

5.1. Objek Penelitian ................................................................................................94  

5.2. Hasil Penelitian ..................................................................................................96 

5.2.1 Deskrisi Statistik ...................................................................................96 

5.2.2 Analisis Data..........................................................................................98 

5.2.2.1 Uji Validitas dan Reliabilitas………………………………….98 

5.2.2.2 Uji Asumsi Klasik……………………………………………102 

5.2.2.3 Analisis Regresi Linier Berganda…………………………….108 

5.2.2.4 Analisis Koefisien Determinasi ……………………………...109 

5.2.2.5 Uji Statistik Uji T (Parsial) …..……………………………...110 

5.2.2.6 Uji Statistik Uji F (Simultan) …..…………………………….112 

5.2.2.7 Hasil Uji Dominansi ……….…..…………………………….113 

 

BAB V KESIMPULAN DAN SARAN............................................................................115 

6.1. Kesimpulan......................................................................................................115 

6.2. Saran................................................................................................................117 

DAFTAR PUSTAKA ......................................................................................................119 

  



xiii 
 

DAFTAR TABEL 

Tabel 1.1  Tabel Aspek Penilaian Kinerja Karyawan PT. Indiratex Spindo……………...…..3 

Tabel 1.2  Definisi Aspek Penilaian………………………………………………….……..4 

Tabel 2.1  Penelitian Terdahulu…………………………………………………………....65 

Tabel 4.1  Variabel Bebas X1 ( Budaya Organisasi )………………………………….…..81 

Tabel 4.2  Variabel Bebas X2 ( Kompensasi )…………………………………………..…82 

Tabel 4.3 Variabel Bebas X3 ( Kompetensi )……………………………………………...83  

Tabel 4.4 Variabel Terikat (Y) ( Kinerja Karyawan )…………………....………………..83 

Tabel 4.5 Skala Likert……………………………………………………………………...84 

Tabel 5.1  Informasi Obyek Penelitian…..…………………..………...………………..…95 

Tabel 5.2  Statistik Deskripsi …………………………………………….……………..…96 

Tabel 5.3  Uji Validitas………………………………………………..………………...…98 

Tabel 5.4  Uji Reliabilitas………………………………………...………………………101 

Tabel 5.5  Uji Normalitas………………………………………………………….…..…103 

Tabel 5.6  Coefficients Uji Multikolinearitas………………………….……………....…104 

Tabel 5.7  Uji Multikolinearitas………………………………………..……………....…104 

Tabel 5.8  Coeffiecients Uji Heteroskedastisitas……………………………………....…105 

Tabel 5.9  Uji Heteroskedastisitas…………………………………..………………....…106 

Tabel 5.10  Uji Autokorelasi…………………………………..…………………….....…106 

Tabel 5.11  Analisis Regresi Linier Berganda………………………..………………..…108 

Tabel 5.12  Analisis Koefisien Determinasi  (R2)……………………………………..…109 

Tabel 5.13 Analisis Statistik Uji T (Parsial)…………………………..……...………..…110 

 Tabel 5.14  Analisis Uji Statistik Uji F (Simultan)……………...……………………..…112 

Tabel 5.15 Hasil Uji Dominansi…………………………….………………………....…113 



xiv 
 

DAFTAR GAMBAR 

Gambar 3.1. Kerangka Konseptual………………………………………………………………....71 

Gambar 5.1 Uji Reliabilitas……………………………………………………………………….101 

 

 

 

 

 

 

 

  



xv 
 

DAFTAR LAMPIRAN 

Lampiran 1. Daftar Riwayat Hidup…………………………………………..……………………… 

Lampiran 2. Form Bimbingan Tesis...…………………………..…………………………………… 

Lampiran 3. Hasil Plagiasi..……………………………………..…………………………………… 

Lampiran 4. Kuesioner…………………………………………..…………………………………… 

Lampiran 5. Rekapitulasi Kuesioner…………………………………………..…………………..… 

 

 

 

 

 

 

 


