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ABSTRAK 
 

Pengaruh Profesionalisme, Budaya Organisasi, dan Work-Life Balance terhadap 

Kinerja Anggota Kepolisian Resor Teluk Bintuni, Provinsi Papua Barat. 

Penelitian ini bertujuan untuk menganalisis pengaruh profesionalisme, budaya 

organisasi, dan work-life balance terhadap kinerja anggota, baik secara parsial 

maupun simultan, serta menentukan variabel yang paling dominan. Penelitian ini 

merupakan penelitian deskriptif kuantitatif. Populasi penelitian adalah 394 

anggota Kepolisian Resor Teluk Bintuni. Ukuran sampel adalah 80 orang, 

ditentukan menggunakan rumus Slovin. Pengambilan sampel dilakukan secara 

acak. Data dikumpulkan menggunakan kuesioner dengan skala Likert. Analisis 

data menggunakan regresi linier berganda. Hasil penelitian menunjukkan bahwa 

profesionalisme, budaya organisasi, dan work-life balance berpengaruh terhadap 

kinerja anggota, baik secara parsial maupun simultan. Variabel yang paling 

dominan pengaruhnya terhadap kinerja anggota adalah profesionalisme. 

Kata kunci: budaya organisasi, kinerja anggota, profesionalisme, world-life 

balance 
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ABSTRACT 
 
The Influence of World-Life Balance, Organizational Commitment, and 

Professionalism on the Performance of Members of the West Sumbawa Police 

Department, West Nusa Tenggara Regional Police. The purpose of this study was 

to analyze the influence of world-life balance, organizational commitment, and 

professionalism on member performance, both partially and simultaneously, and 

to determine the most dominant variable. This study was a quantitative descriptive 

study. The population was 317 members of the West Sumbawa Police 

Department. The sample size was 76, determined using the Slovin formula. The 

sample was drawn using a random sampling technique. Data were collected using 

a questionnaire with a Likert scale. Data analysis used multiple linear regression. 

The results indicated that world-life balance, organizational commitment, and 

professionalism had a significant positive effect on member performance, both 

partially and simultaneously. The most dominant variable influencing member 

performance was the work environment.   

Keywords: member performance, organizational commitment, professionalism, 

world-life balance 
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