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ABSTRAK 

 

Tujuan penelitian ini untuk menganalisis pengaruh profesionalisme, knowledge 

sharing, dan work-life balance terhadap kinerja anggota, baik secara parsial maupun 

simultan serta pengaruh variabel paling dominan. Jenis penelitian ini adalah deskriptif 

kuantitatif. Populasi penelitian ini adalah anggota di Bagian Perawatan Komando 

Sektor II Komando Operasi Udara II Makasar yang berjumlah 40 orang. Sampel 

penelitian diambil menggunakan teknik sampel jenuh sehingga semua anggota 

populasi dijadikan sebagai sampel penelitian. Data dikumpulkan dengan 

menggunakan kuesioner menggunakan skala likert. Data dianalisis menggunakan 

regresi linier berganda. Hasil peneltian menyatakan bahwa profesionalisme, 

knowledge sharing, dan work-life balance berpengaruh positif signifikan terhadap 

kinerja anggota baik secara parsial meupun simultan. Variabel yang berpengaruh 

paling dominan terhadap kinerja anggota adalah profesionalisme. 

 

Kata kunci: profesionalisme,  knowledge Sharing,  work-life balance,  knerja. 
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ABSTRACT 

 

The purpose of this study is to analyze the influence of professionalism, knowledge 

sharing, and work-life balance on member performance, both partially and 

simultaneously, and the influence of the most dominant variable. This type of 

research is descriptive quantitative. The population of this study was members of the 

Maintenance Section of Sector II Command of Air Operations Command II 

Makassar, totaling 40 people. The research sample was taken using a saturated 

sampling technique so that all members of the population were used as research 

samples. Data were collected using a questionnaire using a Likert scale. Data were 

analyzed using multiple linear regression. The results of the study stated that 

professionalism, knowledge sharing, and work-life balance had a significant positive 

effect on member performance, both partially and simultaneously. The variable that 

had the most dominant influence on member performance was professionalism. 

 

Keyword: professionalism, knowledge sharing work-life balance, performance 
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