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ABSTRAK 

 

Pengaruh Kepemimpinan, Work-Life Balance, dan Motivasi Kerja Terhadap 

Kinerja Pegawai Kelurahan Tambak Sarioso dan Kelurahan Genting Kalianak, 

Kecamatan Asemrowo -Surabaya 

 

Tujuan penelitian ini untuk menganalisis pengaruh kepemimpinan, work-life 

Balance, dan motivasi kerja terhadap kinerja pegawai, baik secara parsial maupun 

simultan serta pengaruh variabel paling dominan. Penelitian merupakan penelitian 

deskriptif kuantitatif. Populasi penelitian ini adalah Pegawai Kelurahan Tambak 

Sarioso Dan Kelurahan Genting Kalianak, Kecamatan Asemrowo -Surabaya yang 

berjumlah 38 orang. Karena jumlah populasi kurang dari 100 orang maka sampel 

diambil menggunakan teknik total sampling atau sampel jenuh. Seluruh anggota 

populasi dijadikan sampel dalam penelitian ini yaitu sebanyak 38 orang. Data 

dikumpukan menggunakan kuesioner dengan  skala likert. Analisis data 

menggunakan regresi linier berganda. Hasil peneltian menyatakan bahwa 

Kepemimpinan, Work-Life Balance, dan Motivasi Kerja berpengaruh secara parsial 

maupun simultan terhadap kinerja pegawai. Kepemimpinan merupakan variabel 

yang paling dominan mempengaruhi kinerja pegawai. 

 

Kata kunci: Kepemimpinan, Work-Life Balance, Motivasi Kerja, Kinerja Pegawai  
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ABSTRACT 

 

 

The Influence of Leadership, Work-Life Balance, and Work Motivation on 

Employee Performance in Tambak Sarioso and Genting Kalianak Sub-districts, 

Asemrowo District, Surabaya   

 

The purpose of this study was to analyze the influence of leadership, work-life 

balance, and work motivation on employee performance, both partially and 

simultaneously, and to determine the most dominant variable. This was a 

quantitative descriptive study. The population was 38 employees of Tambak Sarioso 

and Genting Kalianak Villages, Asemrowo District, Surabaya. Because the 

population size was less than 100, the sample was taken using a total sampling 

technique, or saturated sampling. All 38 members of the population were sampled 

in this study. Data were collected using a questionnaire with a Likert scale. Data 

analysis used multiple linear regression. The results indicated that leadership, 

work-life balance, and work motivation had a partial and simultaneous influence 

on employee performance. Leadership was the most dominant variable influencing 

employee performance.   

 

Keywords: Leadership, Work-Life Balance, Work Motivation, Employee 

Performance 
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