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ABSTRAK 

PENGARUH ISLAMIC WORK ETHICS, MOTIVASI KERJA, DAN 

KEPUASAN KERJA TERHADAP KINERJA KARYAWAN MTS 

SIROJUL HAROMAIN GRESIK 

Oleh : 

Vivi Shantya Kumalasari 

11124147 

 Penelitian ini bertujuan untuk menganalisis pengaruh Islamic Work Ethics, 

Motivasi Kerja, dan Kepuasan Kerja terhadap Kinerja Karyawan di MTs Sirojul 

Haromain Gresik. Desain penelitian menggunakan pendekatan kuantitatif dengan 

teknik sampling jenuh yang melibatkan 35 responden. Data dikumpulkan melalui 

kuesioner terstruktur dan dianalisis menggunakan regresi linier berganda dengan 

bantuan IBM SPSS Statistics. 

 Hasil penelitian menunjukkan bahwa secara parsial Islamic Work Ethics dan 

kepuasan kerja berpengaruh positif dan signifikan terhadap kinerja karyawan, 

sedangkan motivasi kerja tidak menunjukkan pengaruh yang signifikan dalam 

model yang diuji. Secara simultan, ketiga variabel independen berpengaruh 

signifikan terhadap kinerja karyawan dengan nilai koefisien determinasi (R²) 

sebesar 0,729, yang berarti model mampu menjelaskan 72,9% variasi kinerja 

karyawan. Di antara variabel prediktor, variabel yang memiliki pengaruh dominan 

adalah kepuasan kerja berdasarkan nilai koefisien beta terstandarisasi tertinggi. 

 Kesimpulan dari penelitian ini mengindikasikan bahwa internalisasi nilai 

etika kerja Islami serta persepsi kepuasan kerja berperan penting dalam mendukung 

kinerja pegawai pada lembaga pendidikan Islam. Oleh karena itu, organisasi 

disarankan untuk memperhatikan aspek spiritual dan psikologis karyawan guna 

meningkatkan kinerja secara optimal. 

Kata kunci: Islamic Work Ethics, Motivasi Kerja, Kepuasan Kerja, Kinerja 

Karyawan. 
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ABSTRACT 

 

THE INFLUENCE OF ISLAMIC WORK ETHICS, WORK 

MOTIVATION, AND JOB SATISFACTION ON EMPLOYEE 

PERFORMANCE AT MTS SIROJUL HAROMAIN GRESIK 

By: 

Vivi Shantya Kumalasari 

11124147 

  

 This study aims to analyze the influence of Islamic Work Ethics, Work 

Motivation, and Job Satisfaction on Employee Performance at MTs Sirojul 

Haromain Gresik. The research design employed a quantitative approach using a 

saturated sampling technique involving 35 respondents. Data were collected 

through structured questionnaires and analyzed using multiple linear regression 

with the assistance of IBM SPSS Statistics. 

 The findings indicate that, partially, Islamic Work Ethics and Job 

Satisfaction have a positive and statistically significant effect on Employee 

Performance, whereas Work Motivation does not demonstrate a significant effect 

within the tested model. Simultaneously, the three independent variables 

significantly influence Employee Performance, with a coefficient of determination 

(R²) of 0.729, indicating that the model explains 72.9% of the variance in Employee 

Performance. Among the predictor variables, Job Satisfaction exerts the most 

dominant influence, as reflected by the highest standardized beta coefficient. 

 The conclusion of this study suggests that the internalization of Islamic 

work ethical values and employees’ perceptions of job satisfaction play a crucial 

role in supporting performance within Islamic educational institutions. Therefore, 

organizations are advised to give due attention to the spiritual and psychological 

aspects of employees in order to optimize performance. 

Keywords: Islamic Work Ethics, Work Motivation, Job Satisfaction, Employee 

Performance. 
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